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The Board of Governors for Truman State University met on Saturday, December 3, 2022, on the University
campus in Kirksville, Missouri. The working session was called to order at 8:30 a.m. by the Chair of the Board
of Governors, Sarah Burkemper, and was held in the Alumni Room of the Student Union Building. The open
session of the meeting was called to order at 1:00 p.m. and was held in the Conference Room (3000) of the
Student Union Building.

Participating in the meeting were six of the seven voting members: Sarah Burkemper, Philip I. Christofferson,
Cheryl J. Cozette, Nancy Gingrich, Bill Lovegreen, and K. Brooks Miller, Jr. The seventh voting member,
Jennifer Kopp Dameron, was unable to participate, and Governor Burkemper recorded Governor Dameron’s
absence as excused. '

Also participating in the meeting was one of the three non-voting members: Mike McClaskey, an out-of-state
member. The second out-of-state member position and the student representative position are vacant.

Call to Order, Chair Report, and Public Comment

Governor Burkemper called the meeting to order and welcomed all in attendance. During the Public Comment
section of the meeting, Governor Burkemper recognized Dr. Anton Daughters, Associate Professor of
Anthropology, and Dr. Yuna Ferguson, Associate Professor of Psychology, who had requested to speak to the
Board on behalt of Truman State University American Association of University Professors (AAUP) Chapter.
Doctors Daughters and Ferguson provided brief comments in support of a faculty dates of notification
amendment within Chapter 6 of the Code of Policies of the Board of Governors.

Minutes for Open Session of Meeting on October 7, 2022
Governor Christofferson moved for the adoption of the following resolution:

BE IT RESOLVED that the minutes for the open session of the meeting on
October 7, 2022, be approved.

The motion was seconded by Governor Cozette and carried by a unanimous vote of 6 to 0. Governor
Burkemper declared the motion to be duly adopted.

Selection of Officers for the 2023 Calendar Year
Governor Miller moved for the adoption of the following resolution:

BE IT RESOLVED that the following persons be duly elected oftficers of the
Truman State University Board of Governors, taking office for a term of one year
commencing at the first regular meeting of the 2023 Calendar Year.

Chair Cheryl J. Cozette
Vice Chair  Nancy Gingrich
Secretary Philip J. Christofferson
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The motion was seconded by Governor Lovegreen and carried by a unanimous vote of 6 to 0. Governor
Burkemper declared the motion to be duly adopted.

Board Committee Appointments for the 2023 Calendar Year
Governor Burkemper announced the annual Board committee appointments, which take effect at the first
regular meeting of the 2023 calendar year

Academic Atfairs and Student Services Committee

° Jennifer Kopp Dameron, Committee Chair
o K. Brooks Miller, Jr.

o Student Representative (vacant)

o Cheryl J. Cozette, ex officio

Budget and Capital Projects Cominittee
. Philip J. Christofferson, Committee Chair
. Mike McClaskey
. Nancy Gingrich
o Cheryl 1. Cozette, ex officio

Finance and Auditing Committee

o Sarah Burkemper, Committee Chair
. Bill Lovegreen

o Out-of-State Member (vacant)

o Cheryl J. Cozette, ex ofticio

Honorary Degrees Committee

e Nancy Gingrich, Committee Chair
. Jennifer Kopp Dameron

o Philip J. Christofferson

o Student Representative (vacant)

o Cheryl J. Cozette, ex officio

Truman State University Foundation Board of Directors

. Sarah Burkemper
. Cheryl J. Cozette
. Nancy Gingrich

President’s Report

Dr. Susan L. Thomas, University President, provided a report on items of current interest. In addition to sharing
her selected engagements report, President Thomas provided an update on the search for the next Executive
Vice President for Academic Atfairs and Provost and Truman’s inclusion in America’s Crossroads Bowl.
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Academic Affairs and Student Services Comimittee Report
Governor Gingrich, Chair of the Academic Affairs and Student Services Committee, provided a report on the
commiittee meeting held earlier in the day.

Resolution Amending Chapter 6 of the Code of Policies of the Board of Governots Pertaining to Academic
Affairs — Faculty
Governor Cozette moved for the adoption of the following resolution:

BE IT RESOLVED that Chapter 6 ot the Code of Policies of the Board ot
Governors entitled Academic Affairs — Faculty, is hereby amended by the deletion
of language shown in [braeketss boldfaced; and-struelk-threugh] and by the
incorporation of the new language show in boldface, underlined, and italicized in
the attached document labeled Exhibit A and that a copy of the document be
attached to the minutes as an exhibit.

The motion was seconded by Governor Gingrich. Governor Christofferson moved to amend the motion by
revising Exhibit A to reflect that full-time term faculty members who are not to be reappointed following their
first year of employment shall be notified of such decision prior to March 1 of their first year of appointment.
Full-time term faculty members who are not to be reappointed following their second year or any subsequent
year of employment, shall be notified of such decision prior to December 15. The amended motion was
seconded by Governor Miller and carried by a unanimous vote of 6 to 0. Governor Burkemper declared the
amended motion to be duly adopted, and the Secretary designated a copy of the document as Exhibit A.

Finance and Auditing Committee Report
Governor Burkemper, Chair of the Finance and Auditing Committee, provided a report on the committee
meeting held earlier in the day.

Financial Report

Governor Burkemper presented the Financial Report which included a review as of October 31, 2022, of
education and general revenues and expenditures and auxiliary system revenues and expenditures, and a review
as of October 31, 2022, of the Truman State University Foundation revenues and expenditures.

A Resolution Authorizing the Defeasance of the University’s Quistanding Housing System Refunding Revenue
Bonds, Series 2015, and Authorizing Certain Other Actions in Connection Therewith
Governor Gingrich moved for the adoption of the following resolution:

WHEREAS, Truman State University (the “University”), by resolution adopted
on May 6. 2015, (the “Series 2015 Resolution™), issued $12,595,000 original
principal amount of Housing System Refunding Revenue Bonds, Series 2015 (the
“Series 2015 Bonds”): and

WHEREAS., the University now desires to defease all of the outstanding Series
2015 Bonds pursuant to an Escrow Trust Agreement (the “Escrow Agreement”) to
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be entered into between the University and UMB Bank, N.A., as escrow agent
(the “Escrow Agent”); and

WHEREAS, the University intends to use legally available funds to (a) defease
the Series 2015 Bonds and (b) pay legal, financial, and other costs of the
transaction.

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF GOVERNORS
OF TRUMAN STATE UNIVERSITY, AS FOLLOWS:

Section 1. Authorization of Escrow Agreement. The University is hereby
authorized to enter into the Escrow Agreement in substantially the form attached
hereto as Exhibit A with such changes therein as shall be approved by the officer
of the University executing such document, such ofticer’s signature thereon being
conclusive evidence of his or her approval thereof.

Section 2. Execution of Documents. The University is hereby authorized to
enter into and the President of the University or the Comptroller is hereby
authorized and directed to execute and deliver, for and on behalf of and as the act
and deed of the University, the Escrow Agreement and, such other documents,
certificates and instruments as may be necessary or desirable to carry out and
comply with the intent of this Resolution.

Section 3. Transter of Money. The Board of Governors of the University
hereby approves the transter of money from legally available funds in an amount
not to exceed $9,150,000 to defease the Series 2015 Bonds and to pay legal,
financial, and other costs of defeasing the Series 2015 Bonds. The money shall be
transferred to the Escrow Agent and applied as provided in the Escrow
Agreement.

Section 4, Redemption of Series 2015 Bonds. The Series 2015 Bonds
maturing on June 1, 2024, and thereafter (the “Redeemed Bonds”) are hereby
called for redemption and payment prior to maturity on June 1, 2023. The
Redeemed Bonds shall be redeemed at the principal payment office of UMB
Bank, N.A., the paying agent for the Series 2015 Bonds, by the payment on the
redemption date of the principal thereof, together with any redemption premium
and accrued interest thereon to the redemption date. The Board of Governors
hereby authorizes the President of the University or the Comptroller to cause
notice of the call for redemption and payment of the Redeemed Bonds to be given
in the manner provided in the Series 2015 Resolution. The officers of the
University and the paying agent for the Series 2015 Bonds are hereby authorized
and directed to take such other action as may be necessary in order to eftect the
redemption and payment of the Redeemed Bonds as herein provided.
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Section 5. Further Authority.
(a) The officers, agents, and employees of the University, including the

President of the University and the Comptroller, are authorized and directed to
execute all documents and take such actions as they may deem necessary or
advisable in order to carry out and perform the purposes of this Resolution, and to
carry out, comply with and perform the duties of the University, to make
alterations, changes or additions in the foregoing agreements, statements,
instruments and other documents herein approved, authorized and confirmed
which they may approve, and the execution or taking of such action shall be
conclusive evidence of such necessity or advisability.

(b) The Escrow Agent is hereby authorized to carry out, on behalf of the
University, the duties, terms, and provisions of the Escrow Agreement, and the
Escrow Agent, Columbia Capital Management, L.LC, as financial advisor to the
University, and Gilmore & Bell, P.C., as bond counsel, are authorized to take all
necessary actions for the subscription and purchase of the Escrowed Securities (as
defined in the Escrow Agreement) described therein, including the subscription
for and purchase ot United States Treasury Securities - State and Local
Government Series.

Section 6. Effective Date. This Resolution shall take effect and be in tull
force immediately after its passage by the Board of Education of the University.

The motion was seconded by Governor Christofferson and carried by a unanimous vote of 6 to 0. Governor
Burkemper declared the motion to be duly adopted, and the Secretary designated a copy of Exhibit A as
Exhibit B.

Budget and Capital Projects Committee Report
Governor Christofferson, Chair of the Budget and Capital Projects Commiittee, provided a report on the
comiittee meeting held earlier in the day.

Construction Projects Report
Governor Christofferson provided an update on construction projects which had been approved by the Board at
previous meetings.

Contracts for Construction Projects and Equipment Purchases
Governor Christofferson noted that no construction projects or equipment purchases totaling $25,000 to
$100,000 had been approved since the last meeting of the Board.

Greenwood Interprofessional Autism Center Phase 2 Project
Governor Cozette moved for the adoption of the following resolution:
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BE IT RESOLVED that the description and budgeted amount for the following

construction project be approved:

Project Name Project Budget

Greenwood Interprofessional Autism Center Phase 2 Project $3,420,000

BE IT FURTHER RESOLVED that the President of the University, or her
designee, be authorized to accept the lowest and best bid for the project; and

BE IT FURTHER RESOLVED that a copy of the description of the project, as
reviewed at the meeting, be attached to the minutes as an exhibit.

The motion was seconded by Governor Gingrich and carried by a unanimous vote of 6 to 0. Governor
Burkemper declared the motion to be duly adopted, and the Secretary designated a copy of the description of the
project as Exhibit C.

Housing and Food Plan Charges
Governor Christofferson moved for the adoption of the following resolution:

BE IT RESOLVED that the following major categories of housing charges be
approved, effective with the 2023 Fall Semester:

Room rates for students living in the University’s residence halls:

D MISSOURI/DOBSON/CENTENNIAL

Size of Room Charge for Academic Year
Single Occupancy $7.873 per student
Double Occupancy $6,661 per student
Deluxe Double $7,340 per student
Triple Occupancy $6,065 per student
Double Room Buyout (Single Occupancy) $8.280 per student

2) BLANTON NASON BREWER/RYLE/WEST CAMPUS SUITES

Size of Room Charge for Academic Year
Single Occupancy $8.,484 per student
Double Occupancy $7,093 per student
Deluxe Double $7,777 per student
Triple Occupancy $6,465 per student
Double Room Buyout (Single Occupancy) $8.732 per student

3) CAMPBELL APARTMENTS
Size of Room Charge for Academic Year
One Bedroom: Double Occupancy $5.891 per student
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Two Bedroom; Triple Occupancy $5,685 per student
Family One Bedroom $7.762 per family
Family Two Bedroom $8.945 per family

BE IT FURTHER RESOLVED that the following food plan rates per semester
will be approved effective with the Fall 2023 Semester:

21 meals per week with $75.00 dining dollars: $2,103.00
18 meals per week with $125.00 dining dollars: $2,030.00
15 meals per week with $225.00 dining dollars: $1,912.00
12 meals per week with $125.00 dining dollars: $1,667.00

150 meals per semester with $275.00 dining dollars: ~ $1,752.00

BE IT FURTHER RESOLVED that the other residence hall fees and room and
board charges including incentives for returning students and short-term rates not
listed in this resolution be established by the President of the University, based on
the above fees and charges, in accordance with Sections 11.010 and 11.020 of the
Code of Policies.

The motion was seconded by Governor Gingrich and carried by a unanimous vote of 6 to 0. Governor
Burkemper declared the motion to be duly adopted.

Salary Policies 2023
Governor Christofferson moved for the adoption of the following resolution:

BE IT RESOLVED that the following salary and wage policies for the 2023
calendar year be approved:

D) 2023 Policy for Faculty Salaries;

2) 2023 Policy for Exempt and Salaried/Comp Time Eligible Staff Salaries;
3) 2023 Policy for Non-Exempt Staff Salaries;

4) 2023 Policy for Hourly Personnel Wage Rates;

5) 2023 Policy for Unit I Wage Rates; and

6) 2023 Policy for Off-Campus and Workshop Faculty Salaries; and

BE IT FURTHER RESOLVED that a copy of the six documents be attached to
and made a part of the minutes for this meeting.

The motion was seconded by Governor Cozette and carried by a unanimous vote of 6 to 0. Governor
Burkemper declared the motion to be duly adopted, and the Secretary designated a copy of the six documents as
Exhibit D.
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Agenda Items for Future Meetings
Governor Burkemper reviewed a list of projected agenda items for the regular meetings during the next year.

Consgent Agenda
Governor Gingrich moved for the adoption of the following resolution:

BE I'T RESOLVED that the following consent agenda items be approved and
attached to the minutes as exhibits:

ITEM J.1 Resolution Amending Section 5.010 of the Code of Policies
of the Board of Governors Pertaining to Academic Degrees
and Programs - Certificate in Data Science Foundations

I[TEM J.2 Resolution Amending Section 5.010 of the Code of Policies
of the Board of Governors Pertaining to Academic Degrees
and Programs — Bachelor of Fine Arts in Design

ITEM J.3 Resolution Amending Section 5.010 of the Code of Policies
of the Board of Governors Pertaining to Academic Degrees
and Programs ~ Bachelor of Science in Cannabis and
Natural Medicinals

ITEM J.4 Resolution Amending Section 5.010 of the Code of Policies

of the Board of Governors Pertaining to Academic Degrees
and Programs — Bachelor of Science in Environmental
Science

ITEM J.5 Resolution Amending Section 5.010 of the Code of Policies
of the Board of Governors Pertaining to Academic Degrees
and Programs — Master of Science in Music Therapy

ITEM J.6 Resolution Amending Section 5.010 of the Code of Policies
of the Board of Governors Pertaining to Academic Degrees
and Programs — Master of Arts in Counseling;:
Rehabilitation Counseling

{TEM J.7 Dates for Future Meetings

The motion was seconded by Governor Christofferson and carried by a unanimous vote of 6 to 0. Governor
Burkemper declared the motion to be duly adopted, and the Secretary designated copies of the items as
Exhibits E, F, G, H, I, I, and K.

Agenda Items for Closed Session
Governor Christofferson moved for the adoption of the following resolution:

BE IT RESOLVED that this meeting be continued in closed session, with closed
records and closed votes as permitted by law, for consideration of the following
items as authorized by Section 610.021, Revised Statutes of Missouri:
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L. Approval of minutes tor the closed session of the last meeting under

Subsection 14 of the statute for “Records which are protected from
disclosure by law™;

Individual personnel actions under Subsection 3 of the statute for “Hiring,
firing, disciplining or promoting of particular employees by a public
governmental body when personal information about the employee is
discussed or recorded™; and

3. Confidential communications with the General Counsel.

1

The motion was seconded by Governor Gingrich and carried by a unanimous vote of 6 to 0, with Governors
Burkemper, Christofferson, Cozette, Gingrich, Lovegreen, and Miller voting Aye. Governor Burkemper
declared the motion to be duly adopted.

The closed session of the meeting began shortly after 2:25 p.m.
The open session of the meeting resumed shortly after 3:55 p.m.
There being no further business, Governor Gingrich moved that the meeting be adjourned. The motion was

seconded by Governor Cozette and carried by a unanimous vote of 6 to 0. Governor Burkemper declared the
motion to be duly adopted. and the meeting adjourned shortly after 4:00 p.m.

/ 757, y A L/’ é/ifjg/f»/ [/4»

Nancy Gingrich
2022 Secretary of the Board of Governors

I hereby certify that the foregoing minutes were
approved by the Board of Governors on the 4th day
of February 2023.

Cheryl J. Cozet®
2023 Chair of the Board of Governors
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CHAPTER 6
ACADEMIC AFFAIRS - FACULTY

Sections:

6.010. Principles of Academic Freedom, Tenure, and Professional Ethics
6.020. Faculty Senate

6.030. Faculty Positions, Rank, Tenure, and Promotion

6.040. Faculty Conduct

6.050. Professional Leave for Faculty Members

6.060. Graduate Faculty

6.070. Emeritus Recognition

6.010. Principles of Academic Freedom, Tenure, and Pl'ofessionélﬂ‘;Ei;hios. The guiding

philosophies regarding academic freedom, tenure, and professional ethics are used to

establish policies related to University faculty members
6.010.1.  Purpose. The Board has afﬂrrned;it_s lve!i,éf in sounci principles of academic freedom and
academic tenure as stated by the Ameman }X:%sc>cvieltio11 of University Professors (AAUP) in
the "194() Statement g‘f?;ﬁvn\ciples oﬁ A"(‘:ademic Freedom and Tenure” which is quoted as
follows:
Inqtitutioné othlghel education are conducted for the common good and not to further
the mtezest of uthei the individual teacher or the institution as a whole. The common

good dep nds upon the free search for truth and its free exposition.

: Academm freedom is essential to these purposes and applies to both teaching and
“research. Freedom in research is fundamental to the advancement of truth. Academic
> a;adom in its teaching aspect is fundamental for the protection of the rights of the

) teacher in teaching and of the student to freedon in learning. It carries with it duties

correlative with rights.

Tenure is a means to certain ends; specifically; (1) Freedom of teaching and research
and of extramural activities, and (2) A sufficient degree of economic security to make
the profession attractive to [people] of ability. Freedom and economic security, hence
tenure, are indispensable to the success of an institution in fulfilling its obligations to its
students and to society.

August 1, 2020
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6.010.2.

6.010.3.

6.010.4.

Academic Freedom. The University will adhere to the following guiding philosophy of

academic freedom that is endorsed by the Board:

Academic freedom is the freedom to discuss all relevant matters in the classroom, to
explore all avenues of scholarship, research, and creative expression, and to speak or
write without institutional discipline or restraint on matters of public concern as well as
on matters related to plotesmonal duties and the functioning of the Univ ermy

Academic responsibility implies the faithful performance of pr ofwswnal dunes and
obligations, the recognition of the demands of the scholarly entelpnse fmd the candor
to make it clear that when one is speaking on matters of public.intetest, one is not
speaking for the institution. [Policy amendments adopted by thu- Umvelslty of
Minnesota Board of Regents in June 2009) (AAUP Redbook, 1ith edition, 2015)

Tenure. The following philosophy guides policies 1'elatmg; iO tenure at the University:

9

After the expiration of a probationary period, teachexs 01 mvesugators should have
permanent or continuous tenure, and their sérvices should be terminated only for
adequate cause, ... or under extraordinary circumstances because of financial exigencies.
(AAUP "1940 Statement of Principles on Academic Freedom and Tenure")
Policies regarding awarding of tenure can be found in section 6.030.2. Tenured faculty
members who are dismig;sé‘d for cause will have full rights of due process, as described in

section 6.040.4. Termination of a tenured faculty member due to financial exigency will be

demonstrably bon& ﬁde (see Code of Policies Chapter 10).

Professioﬁéi'.Eighic‘sk. All faculty members at the University will be expected to abide by

pl,‘()fe"fsg.ional'?f@t‘l;ics, The Board endorses the AAUP’s “Statement of Professional Ethics

(2009 revision),” which states:

" Professors, guided by a deep conviction of the worth and dignity of the advancement of
" knowledge, recognize the special responsibilities placed upon them. Their primary
responsibility to their subject is to seek and to state the truth as they see it. To this end,
professors devote their energies to developing and improving their scholarly
competence. They accept the obligation to exercise critical self-discipline and judgment
in using, extending, and transmitting knowledge. They practice intellectual honesty.
Although professors may follow subsidiary interests, these interests must never
seriously hamper or compromise their freedom of inquiry.

August 1, 2020
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6.020.

Furthermore, faculty members are to engage in academic collegiality and professional
conduct through encouraging “the free pursuit of learning in their students,” demonstrating
“respect for their students,” defending “the free inquiry of associates, even when it leads to
findings and conclusions that differ from their own,” being “effective teachers and

scholars,” avoiding discriminatory treatment of all members of the University. community,

and avoiding the impression of speaking for the University when they speal\asaprwate
person. | ‘

Faculty Senate. The Faculty Senate shall be considered as;,\‘l‘f@preséllﬁatii;e of instructional
statf, professional personnel of the University who have éubl@f&nﬁal academic
responsibilities, administrators who have facult){ qudhﬁcanons and substantial academic
responsibilities, and the undergraduate and gra;iudt;e, B&iy (in the capacity of advisers and
consultants). Within the framework estébli‘shéd by the statutes and the Board of Governors,

the Faculty Senate shall be a delibél'atiﬂfé,zarld legislative body for academic matters and for

University policies pertaining to promotion, tenure, and sabbatical leave. In regard to other
issues affecting faculty and academic community, including budgetary matters and
academic leave without pay, the Faculty Senate shall be an advisory body to the President,

Vice Presidén’f for Finance, Provost, and Board of Gavernors through channels established

“by.the Board. The President is an ex officio member of Faculty Senate and other
“administrators (including the Executive Vice President for Academic Affairs and Provost,

.. Associate Provost, and Deans) are invited guests. The Faculty Senate has the authority to

establish within their Constitution and Bylaws the procedures and eligibility requirements
for its membership, standing and ad hoc commiittees, as well as faculty voting rights related

to Faculty Senate matters. The Faculty Senate Constitution and Bylaws may be amended

August 1, 2020
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6.030.

6.030.1.

according to the procedures set forth in such documents, subject to approval of such
amendments by the Board of Governors. Schools and Departments shall determine voting

rights and procedures for faculty and academic matters beyond Faculty Senate purview.

Faculty Positions, Rank, Tenure, and Promotion. Faculty positions are those where the

principal services performed by the holder thereof [are] include teaching and 1adyi'sing?;;&
scholarship, and service to the university, the profession, and the cc)nnnuni,ty.‘fﬁ’l“,he?‘

Department Chair is a faculty member with assigned administrative responsibilities to

provide leadership to an academic department(s).

Faculty Positions and Titles

1. Types of Appointments

a. Tenure-track appointments begin ona spemﬁeddate and are for a period of
one academic year, Facultif"g1} temue-haek appointments are on
probationary status with contlautsthat are renewed annually based on
performance ujj" to the point when they are required to apply for tenure and
pronmtioh fblylowinéitﬁhé‘ tenure and promotion guidelines (Section 6.030.3).

b. Tenure appo?inﬁ"t;nents are continuous appointments that begin on a specified

date but have no termination date.

\'Tegfm”ﬁzculty positions are those where the principal services performed

by the holder thereof are primarily teaching, Term appointments begin on

a specified date and terminate on a specified date. Term appointments
usually are for a period of one academic year but may be for a shorter or
longer period, up to a fiscal year. Term appointments may be either full-

time or part-time. Term appointments may be renewed, but no number of

August 1, 2020
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b.

reappointments to any term position shall create any presumption of a right

to reappointment, Holders of faculty positions under term appointments

shall have no right to tenure [er-tenure-trackappeintment|. This policy

does not preclude term faculty from applying for open tenure-track

positions.
1. Summer, interim, and special session appointments shall beycons’i&ered term,

il.

iil.

v,

irrespective of the title applied thereto.

Less than .75 FTE appointments shall be considered téiﬁn‘.‘Véluﬂever the title
thereof may be. |

The appointment of Federal and Smteemplovees or appointees attached or
assigned to the University, by spe.ciial appc;:i£;tnlerlt or on a temporary basis
shall be term, whatever ﬂ;e tltle and office may be.

Appointments vm‘ade inl'g"’comiii(‘?;ctio‘11 with a special department, program, or
institute (Jif éﬁiﬁxperinmntal or temporary character may be terminated when

the _pi‘lbject-. is discontinued. All such appointments shall be considered term,

S -,&yhatexéfiﬂ;@ titles thereof may be.
2. Classiﬁ@ﬁorid"f Faculty by Title and Rank
A2 ! fc’_f;enulié/d[;] and tenure-track[;-and-term-full-time] faculty [with-terminal-

L eleg{—ees] will hold titles of Assistant Protessor, Associate Professor, or

Professor. [The-eondition-of employmentfor-term-faculty-will- be-noted-

-theircontrnet nsemporary|

Full-time faculty on term appointments with terminal degrees will hold

the title of Assistant Professor. Full-time faculty on term appointments

August 1, 2020
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d.

without terminal degrees will hold the title of Instructor. The condition of

employment for term faculty will be noted in their contract as

"temporary.”

Except where otherwise specified, all part-time faculty members will hold‘
the title of Lecturer. |
Retired faculty without Emeri‘u'ls status, who continue to teach part—tlme,
shall be identified by their last title followed by “retired” (e-g. A*ssisént
Professor, Retired). Retired faculty with Emeritus:@tatus, \%711‘0"6611‘[inue to
teach part-time, shall be identified by their ].as%_;ﬁ‘{lé::’jééﬂgof‘wed by

|

Emerita/Emeritus of [discipline that was Qﬁﬂ;éﬁ‘ last contract prior to

retiring].

Part-time faculty nwmberéigNﬁfsiyné{'and Communication Disorders will
hold the title of Clinical Iriétl*pl(;%z}f; due to the clinical component of the
position and to 'bétte;‘ reflect those responsibilities.

Graduate students who hold term appointments will have the title of

ate Teaching and Research Assistant.

3. ‘Adminiétrative’Personnel‘ The functions, titles, and status of administrative

. .\,zpeisongel"’;éhall be distinct and severable from their functions, titles, and status,

\ if _;aﬁ/y, as faculty members. This includes, but is not limited to, the President,

~ Executive Vice President for Academic Affairs and Provost, the Deans,

Directors, Departments Chairs, other administrators of academic services, and

coaches of intercollegiate athletics.
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4. Notice of Appointment. Each appointee to the faculty shall receive written
notice thereof which includes the following information:
a. Whether the position is tenured, tenure track, or term;
b. The duration of appointment for a tertm or tenure-track position and whether
it is renewable/eligible for reappointment; and
¢.  For tenure-track appointments, notice of tenure requirements and ék};ﬂttfiﬁ

copy thereof,

6.030.2. Tenure.

1. Holders of tenured faculty positions shall have co;,1tinuqus"aﬁpointments, subject to

termination only for cause as specified in Code of Policies 6.040.4 or under

extraordinary circumstances because of ﬁnancial"éxigencies as detined in Code of
Policies Chapter 10. Due consideration shall be given to seniority in terms of
academic rank and length of service in the event certain continuous appointments

must be terminated because of financial exigencies or elimination of academic

programs.

2

U pon-guccessﬁﬂ"i":qmpletion of the tenure-track probationary period and application

tor tenﬁf@;’t(hé}féculty member shall be awarded tenure to the University and assigned

Qé’f}tmug)d“s appointment to one or more academic units. Concurrent with the review

f@£ﬁ»¢énure, the taculty member will undergo a review for promotion to Associate
Professor, unless that rank has been previously conferred.

3. Tenure-track faculty members who are not to be reappointed following their first [ew

seconrd] year of employment shall be notitied of such decision prior to March 1 [18]

of their first year [ersecondyear] of appointment. Tenure-track faculty members
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N

who are not (o be reappointed fellowing their second vear of emploviment shall be

notified of such decision prior to December 15 of their second vear of appointment,

Tenure-track faculty who are not to be reappointed tollowing their third, fourth, fifth,
or sixth year of appointment, shall be notified not less than one year in advance df
their final date of employment. |
Tenure-track and term faculty appointments shall not be terminateq.dui*vj,lng» the
contract period thereof except for cause as set forth in the Code of P{}hctes 6:040, or

under extraordinary circumstances because of financial exigencies as defined in Code

of Policies Chapter 10.
No person shall lose tenure already acquired if ihev f‘fre“éranted a leave of absence, if
they are promoted, or if they accept appoiﬁhhéﬁt- to a part-time faculty position or to

an administrative position, uniéssnthé appéﬁintment is subject to express condition that

they release or waive any such fgnm;e«i’f In the event that a tenured faculty member

whose program is discontinued accepts an appointment that is normally a term

g 1

position, that"faculgy member shall retain tenure, unless the appointment is subject to

express condition that they release or waive any such tenure.

6. The removal of any person from an administrative position shall not impair their

. tenure rights, if any, as a faculty member.

6.030.2.1. Compufing Years of Service Toward Tenure and Promotion.

& 1"’;;/:

Years of service toward tenure and promotion shall be computed in texms of

academic years beginning with the first full-year contract.. [Onesemester-equals-
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allowedfor-service-during any-conseeutive-twelve-menth-peried:| The following
period of service shall be excluded:
(a) service under any appointment involving duties substantially different from
duties in a tenure-track position; and
(b) service under summer or interim session appointiments.
2. Periods of service need not be continuous, but shall be cunwlative,i exnﬁptthdl Eﬂly‘ .
period of service for less than one [semester| gcadentic year{}nay‘ge‘disiiegaf&éd.

However, faculty shall receive credit for service during all legally protected leaves

of absence, such as FMLA or military leave. [in-the-ease of serviee-that-was-

6.030.2.2. _Delaviﬁg;’[ﬁe Tenure and Promotion Review Period (“Pausing the Clock”)

Reasons for Pausing the Clock. The tenure and promotion review periods

\vv;;'f"c"’l‘escribed in Section 6.030.3 may be delayed, upon proper application by any
tenure-track faculty member, using the process and criteria set forth in this
section. When properly authorized pursuant to this section, pausing the tenure
and promotion clock will result in specific periods of employment time that do

not count toward tenure and promotion service. This process will allow the
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tenure-track faculty member and the University to agree to adjust the pace and

timing of tenure and promotion service. Under no circumstances will the

pausing of the tenure and promotion clock result in any alteration of the criteria

of expected performance for successful grant of tenure status and promotiongor

any alteration in the application of the criteria or the judgments made b&sed on.

the criteria.

(a)

(b)

Tenure-track faculty members shall have the option to reqUést{%é%wér—Mly]

pausing of the tenure and promotion clock i gne-year increments, either in

conjunction with or separate from a reassignm_eqt’i\tﬁfleave granted pursuant to
other provisions of the Board of Governom’ Code of Policies. Pausing the
tenure and promotion clock must bc apphcd Xfor and granted without regard to
leave or reassignment /éktag\us?{j{‘Tl1e‘decision by the University to grant a
[temporary| pgusing df,ythéj;eimre and promotion clock will be separate from
any deci{si?ﬁ"ffeg‘a’rd.ing proiaosed reassignment or grant of leave.

'I‘egufrié—traqk fac1ilt§ members may request that the tenure and promotion

-.clock be paused [fer-a-period-of-time] when any of the following
' Cumstances would seriously impair the faculty member’s capacity to build

...the record of accomplishment they judge appropriate for professional

satisfaction and tenure and promotion review:

i.  Physical or mental illness or other physical condition;

ii. Pregnancy, birth of a child, adoption, or foster child placement;

iii. Substantial caregiver responsibility for the faculty member’s spouse,

partner, parent, or child;
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iv. Military service or obligations; or

v. Other unusual circumstances that significantly impair the faculty
member’s ability to devote his or her full time and attention to teaching
and scholarship.

Note that use of sick leave, FMLA, or other protected leave will 1{1’Qt1 e

automatically result in pausing the tenure and promotion doukF aculn

members must affirmatively request that the clock be paus;‘d;duﬁhg péfiods

of leave. A faculty member who requests and :;c.eivesh"\é{ppféval to pause the

tenure and promotion clock but is not on leave will continue to perform

regular duties.
(¢) Pursuant to this policy, the Uniyers/ity“ w1llaglee to pausing the tenure
and promotion clock [mﬂv]ior [a-maximum-of] one academic
year for any single unoumstame cited in the applicant’s request for
pausing thﬁé’ dod\ Further, ‘the University will grant a pause to the clock

for L;éifi1nque than two academic years, total, for any tenure-track faculty

() I-‘t}f’[heﬁeﬁént that the University agrees to pause the tenure and promotion

-clock as requested by a tenure-track faculty member, this pause will
operate to delay every aspect of the tenure and promotion process,
including all intermediate steps toward tenure and promotion review and

approval.
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(e) Requests to pause the clock must be made before the faculty member is
considered for promotion or tenure. The University will not consider

requests to pause the clock retroactively.

(f) An application for pausing the tenure clock during the year of tenure/nons

renewal decision should not be approved except for well-documented
emergencies.

2. Procedure for Pausing the Clock.

j‘;
(a) A written request to delay the academic review period (pause the tenure
and promotion clock) should be submitted tothe Department Chair as soon

as the faculty member recognizes the disruption’to their life is of sufficient

scale and duration to signiﬁcanﬂy iianéiLt-tliéil' capacity to build a record of
accomplishment judgé&fappfoprieﬁ&z for tenure and/or promotion review.
The faculty member sth}.ldﬁl})lOT make such an application based on
qualifyilvlg:es\’f/(;:pts and/or effects that are already completed and otherwise
1‘espl\’!é(‘i.\;The pmpose of pausing the clock is to provide an additional year

o

-.to work toward tenure because of an existing extenuating circumstance,

not retroactively to evaluate a candidate’s entire probationary period and

-..provide additional opportunity for remediation of criteria-based

achievement. Except for well-documented emergencies, no request for
extension will be considered or granted later than the date by which Deans
request confirmation of intent to undergo review at the beginning of the
academic year in which the review is to occur. If the Department Chair

approves, the Chair’s approval letter should include a description of how
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the delay of the academic review period is expected to change the timeline
for tenure and promotion i‘e\/iew, including all remaining formative and
summative reviews. The Chair’s letter is sent to the Dean. If the Dean
approves, the approval letter will be forwarded to the Provost for final
approval.

(b) Requests for delaying the Academic Review Period for all »c_ircii;:l‘lsé;tanées must
be approved by the Department Chair, Dean, and Provost. Routme apioiﬁval 1S

]

expected for birth/adoption of a child, use of parental IeaveF MLA, and leave

related to military service. Requests that aredenicd at any administrative level
can be appealed to the next administrative level.
3. Exceptions. Requests for an exception to this policy must be submitted in writing to

the Provost.

6.030.2.3 Locus of Tenure. The locus of tenure isv,_,‘i’nf the University. Assignment of tenured
faculty will normally. Bé’tp academic departments, but tenured faculty may be

assigned by consent to other professional duties. Tenure, once granted, remains in the

University.,

1. Reassignments.

aDlscleﬂonary Reassignments within a Department/School. With the approval ot the
““::,’:P'r»ovost, Deans have the discretion to make assignment changes within their
academic units, e.g., changes of Department Chairs. Such reassignments do not
represent sanctions and are not subject to review by the Faculty Conduct Committee.

b. Reassignment with Consent. A faculty member may be removed trom teaching

assignments or reassigned to other University units by the Provost if they consent to
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the reassignment. A memorandum of understanding (MOU) regarding the
reassignment shall be drafted by the Provost and faculty member. The faculty
member will have up to seven (7) calendar days to sign the MOU. Refusal to consent
to a reassignment may not, in itself, be used as a basis for disciplining a faqultﬁr

member,

Reassignment without Consent. A faculty member may be temporarily reassigned for
up to one academic year by the Provost without their consent:in exceptional

circumstances for the good of the University. The existence of the exceptional

circumstances must be verified by the Departmg;ﬁtﬂl;éi’i;;ﬁ[)ean, and Provost (all three

must agree).
Appeal. The faculty member may provide a written appeal of the Provost’s
reassignment decision to the President within seven (7) days of notification of the

i

reassigniment.

6.030.3. Tenure and Promotios to Associate Professor Review Procedure.

I, Unless othetwise agreed upon at the time of hire, tenure-track faculty members

undergo a review for tenure and promotion to Associate Professor concluding the

robationary period during the sixth year of service as specified in Faculty Senate Bill
probatiopary [ g

Y 8408 Ifa faculty member is granted promotion and tenure, those will be effective at

. the beginning of the seventh year. If a faculty member is denied tenure, they will have

g

one additional, final year at the University.
Administrative reviews will occur on an annual basis for probationary faculty on
tenure~-track appointments. The primary purposes of the administrative review are to

provide feedback to the faculty member that clearly specifies whether the faculty
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4.

member is making satisfactory progress in areas of teaching and advising,
scholarship, and service and to identify and discuss any other issues that may impact
job performance. The administrative review serves as a record of employment for
subsequent action related to performance, In the years when a decision is being made
regarding tenure or promotion, faculty members will undergo both ti(illli{listi‘é?iVé'rﬁf‘;:lfld

peer review processes.

A peer review committee reviews a tenure-track faculty member.duting the

tenure/promotion review year and in the third year preceding thetenure/promotion

review year. The primary purpose of peer review prior-to the tenure and promotion
review year is to provide feedback to the faculty.mernber that clearly specifies

whether, in the judgment of their peers, they are making satisfactory progress in areas

of teaching and advising, scholarship, and service as designated in Faculty Senate

Resolution 1322 [Bi#l-8406] and their departmental guidelines. In the year of the
tenure and promofion review, the peer review comniittee is responsible for making a
recommendation whether to tenure and promote based upon evidence of performance

produced by the '\faculty member.

'Recommendations on whether to tenure and promote are made in the following order:

E Peel Review Committee to Department Chair; Department Chair to Academic Dean;

3 Agﬁdemic Dean to Executive Vice President for Academic Affairs and Provost;

Executive Vice President for Academic Affairs and Provost to President; President to
Board of Governors. At each of these recommendation points, the candidate for
tenure and promotion shall receive a copy of the recommendation being made and

has the right to submit a written response including additional pertinent evidence
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within the designated period for responding. Any submitted response would then
become a part of the accumulated review materials.

5. The Board of Governors makes the final decision on the awarding of tenure.

6.030.3.1. Basis for Tenure and Promotion to Associate Professor. The policies in respect to tenure

and promotion are based on the University's Model of the Teacher/Scholar 111 Whluha :
faculty member is expected to reflect characteristics critical to studentﬁlea;‘i;iilg and
adherence to a professional standard of integrity. In particular, faguity Ti‘iﬁ*x@rnlgers must
demonstrate contributions in the areas of teaching and adi{igillg, scholarshl p. and service,
In order to demonstrate achievements and contributio/z)r;;svv:fpx;ftjﬁj,{bf tenure and promotion,
a faculty member will prepare a portfolio of evi@;i‘i@?‘«fg‘bmiﬁ:lenting the faculty member’s
attainment of satisfactory standards in teqc11i1.1g iiint/_udiv’]’rvlg advising, scholarship, and
service as defined in Faculty Sella€€~l{esolgltf§n 1322 [Bill-0406] that will undergo
rigorous review that 01‘igir1ates wi"fhﬁzﬁlr(’t‘(‘:_imx.hittee of the faculty member’s peers. A
faculty member whohés becn 1'ec0n‘1m“ended for serious discipline will not be considered
for tenure or pmmotlon unlé’s,ké/’i;ntil the faculty member has been exonerated or the
serious disgipline i‘éﬁj?diated. In addition to the University guidelines, each School may
hayg:‘z_md cachDepartment has guidelines for tenure and promotion requirements. Each
faculty member will work with their Department Chair and Academic Dean to develop
;aﬁprs‘pri‘éte evidence based on University, School, and Department guidelines for the
‘cl'el‘nonstration of quality teaching activity that advances student learning, scholarship
that encompasses academic and creative contributions to the intellectual life of the

university and the profession, and service that offers contributions to the university, the
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6.030.3.2.

6.030.4.

profession, and the enrichment of campus life, as well as discipline-based or university
mission-oriented contributions to the community,

Evaluation. Tenure and promotion application materials submitted in portfolios shall be
evaluated based on the established criteria at the time of hire as designated above and as
developed by the Schools and Departments. Administrative reviews occur on anamlual
basis for probationary faculty on tenure-track appointments. Peer reviqu Occm jll} the:ﬁ;ird
year preceding the tenure and promotion review and at the point \}Vhent‘ei ‘dec:i;sion:isﬂ being
made about tenure and promotion. In the years when a de{:ision isxbeiﬁé made regarding
tenure or promotion, faculty members will undergo bgt:h: é@iﬁii}iétratixfe and peer review
processes. Administrative reviews, peer 1‘eviewlqpim1ﬁftee:fiapoﬁs‘ and tenure portfolios

serve as a record of employment to be used in the evaluation process.

Promotions in Academic Rank beyond Associate Professor. Only tenured faculty shall be
eligible for promotion in rank to Full Professor. Promotions in academic rank to Full

Professor are determinied according to the following standards.

6.030.4.1. Basis for Promotion. The policies in respect to promotions are based on the University’s

“integrity. Inp

Model of th

TeacheryScholar in which a faculty member is expected to reflect the

characteristics critical to student learning and adherence to a professional standard of
articular, faculty members must demonstrate measurable contributions in the

areas of teaching and advising, scholarship, and service. In order to demonstrate

achievements and contributions worthy of promotion, a faculty member will prepare a

portfolio of evidence documenting the faculty member’s attainment of satisfactory
standards in teaching including advising, scholarship, and service as defined in Faculty

Senate Resolution 1322 [Bil-0406] that will undergo a rigorous review that originates with
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a commiitee of the faculty member’s peers. In addition to the University guidelines. each
School may have and each Department has guidelines for promotion requirements. Each
faculty member will work with their Department Chair and Academic Dean to develop

appropriate evidence based on University, School, and Department guidelines for the

demonstration of quality teaching activity that advances student learning, scholarship that
encompasses academic and creative contributions to the intellectual life of ;:t\he:u,niffersity
and the protession, and service that offers contributions to the university, the profession,

]

and the enrichment of campus life, as well as discipline-based or university mission-

oriented contributions to the community.

6.030.4.2. Application for Promotion.

1. Number of Years in Rank. Unless otherwisé ‘négoﬁ;z;ted at the time of hire, faculty
members are expected to serve a;mirrlvilnlﬁn of six years in rank at the University in
order to quality for p];g}1notiori";iﬁ‘01111i;f3gzssc>criate Professor to Professor.

a. Serving the nnmmum number of years in rank is not an assurance or guarantee of
pronlotiq;;fééiﬁ;ét‘vat thé )ééixnpletion of the minimum period or at any later time.
b. OnC(?;g":ljgiblé;)‘?ﬂlgfaculty member may opt not to apply for promotion to Full
Professmdunng their first year of eligibility, but is not restricted from applying in

N y &ubaequemt years.

- Q | A faculty member who is denied promotion to Full Professor shall not be prohibited
from applying in subsequent years.
d. If a faculty member is granted promotion, it will be effective at the beginning of the

academic year following review.
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2. Peer reviews occur when a decision is being made about promotion and at the third
year prior to initial eligibility for promotion to Full Professor. The primary purpose of
the midpoint peer review prior to eligibility for promotion to Full Professor is to

provide feedback to the faculty member that clearly specifies whether the faculty;n

member is making satisfactory progress in areas of teaching and adv1smg§
scholarship, and service as designated in Faculty Senate Resolutzon 1322 {B}M«&Gé]
their departmental guidelines, and school guidelines, if appliofabie.r In t}he}'& year of the
promotion review, the peer review committee is 1‘equg§_ible 101‘ 111a1§<ing a
recommendation whether to promote based upon e\fldenceof performance produced
by the faculty member. | d

3. In the years when a decision is being 111acle.1‘ég?ardiﬁ;g promotion, faculty members
will undergo both administrati‘vegn&peefﬁj&*eview processes. The primary purposes of
the administrative 1’evi§;w are tb\,yspetgify whether the faculty member has made
satisfactory pmgress m areas of 1ec;c,hmg and advising, scholarship and service as

delineated(inffthe fIcach.el‘/Scholal‘ Model and to identify and discuss any other issues

that may impact job-performance.

4. Recommendations on whether to promote are made in the following order: Peer

. ,Réview,@bmmit‘ree to Department Chair; Department Chair to Academic Dean;

A}é’a&emic Dean to Executive Vice President for Academic Affairs and Provost;
Executive Vice President for Academic Affairs and Provost to the President;
President to the Board of Governors. At each of these recommendation points, the
candidate for promotion shall receive a copy of the recommendation being made and

has the right to submit a written response including additional pertinent evidence
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6.030.4.3.

6.030.5.

6.02

05.1.

within the designated period for responding. Any submitted response would then

become a part of the accumulated review materials.
5. The Board of Governors makes the final decision on whether to promote a faculty

member. A
Ey’aluation. Promotion application materials submitted in portfolios shall be emluated 1
based on the established criteria as designated above and as developed‘}by Lhe Umvemty
academic Schools, and Departiments, Peer reviews occur in the thmlyear plecedmg
eligibility for promotion to Full Professor and at the point when ai\\c\‘ie,cigion is being made
about promotion. In the years when a decision is being fmé‘d??fegi‘arding promotion, faculty
members will undergo both administrative and pee1 *1t§T\T"ie.w‘£)1‘ocesses. Administrative
reviews, peer review committee reports, and pl;on:iotid'nﬂ portfolios serve as a record of

employment to be used in the evaluation process.

Administrative Post—PI‘on}Qtioxx ani‘d gltl;éir"]"rie11nial Reviews. Tenured faculty members
holding Associate mee%m rank wﬂl r‘continue to participate in an administrative review
process every three y:fga_rs bcyond their review in the third year from eligibility for
promotion.to Full P;Cifgssor. After promotion to Full Professor, each faculty member will

continue to participate in an administrative review process every three years, Thus, all

“tenured faculty will undergo a triennial review.

Purpose. The on-going three-year Administrative Review process is to assist the faculty

member’s continuous improvement as a “Teacher/Scholar” and serve as a record of

employment for subsequent action related to performance. The administrative review is to

provide feedback to the faculty member that clearly specifies whether the faculty member is
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6.030.5.2.

6.030.6.

0.030.7.

0.040.

making satisfactory continuous imprQ\«'ement in areas of teaching and advising, scholarship,
and service and to identify and discuss any other issues that may impact job performance.
Procedure. In each year of the faculty member’s triennial review, the Department Chair
informs the faculty member of the administrative review schedule and process; the f@gulty
member prepares materials and meets with the Department Chair; the Departméijttf Chau
shares the review with the School’s Dean; the Dean ensures that feedback fmm the |
Department Chair is appropriate and complete, writes a brief rnen}og,ﬂag&, tb;c‘évard's‘it and the

review to the Executive Vice President for Academic Affairs and Provost for inclusion in

the faculty member’s personnel file.

)

Publication of Tenure Policies. These policies shall be published and each person holding a

position on the faculty, and all future tenure-track e’mﬁloyees at the time of hire, shall

receive a copy thereof,

Legal Effect of Tenure Policies. ’Iiljs is a'statement of policies within the limits of which

the Board of Governofs expects to exercise the powers vested in it, but these policies shall

not impair, or be taken to waive, any powers now or hereafter vested in the Board under

the Constitution aﬁdi@ws of the State.

Faculy Condict.

1. GeneralFaculty members are expected to behave in a manner compatible with the

" University’s function as an educational institution. These expectations are established in

order to protect an environment conducive to research, teaching, learning and service
that fosters integrity, personal and professional growth, a community of scholarship,
academic success and responsible citizenship. Faculty members are expected to adhere

to community standards in accordance with the University’s mission and expectations.
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Jurisdiction. Jurisdiction of the University generally shall be limited to conduct which
occurs on University premises or at University-sponsored or University-supervised
functions. However, the University may take action, including, but not limited to, the
mmposition of sanctions under Section 6.040.2, against faculty members for condi{ct
occurring in other settings, including off-campus, (1) in order to protect tpe pthmal
safety of students, employees, visitors, clients, or other members of thé;_Uﬂiy‘el;sityy
community, (2) if there are effects of the conduct that interfere Wlth or_lii‘;nit a‘h&r
person’s ability to participate in or benefit from the Ugiversit?’s ‘e&ﬁcational programs,
activities or employment, (3) if the conduct is relq}tﬁd tothe faculty member’s fitness or
performance in the professional capacity of zt’%abl_lm%‘i:E)‘rré;sezn'cher or (4) if the conduct

occurs when the faculty member is serving in therole of a University employee.

Alleged Violation of the University’s Non-Discrimination Policies. Alleged violations
of the University’s Nop-Discrimination Polices must be reported to the Compliance
Officer and will be addressed in accordance with the University's Non-Discrimination

Complaint ,Réﬁ)orﬁ;}g and f«ﬁésolution Procedure (NDCRRP). The Dean, or other

supervisory authé}r' by, as defined in the NDCRRP, may impose minor discipline upon a

faculty ‘ﬁ}éinbérfwho has been found to have violated the University’s Non-

" . Discrimination Policies. Recommendations for serious discipline short of permanent

rcmoval and loss of tenure may be appealed under Section 6.040.6.2 of this Chapter.

Recommendations for permanent removal and loss of tenure may be appealed under

Section 6.040.7 of this Chapter. Prior to exercising appeal rights under this Chapter,

the faculty member must first exhaust all rights to appeal under the NDCRRP.
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6.040.1.  Faculty Discipline. Disciplinary action normally falls into two general categories: minor

discipline and serious discipline.

6.040.2.  Suspension. Regardless of whether minor or serious discipline is sought, in all matters
where the Exccutive Vice President for Academic Affairs and Provost believes thata
faculty member's continued performance of faculty duties poses a mgmﬁuantnsl«.ofhalm
to persons or property, the faculty member may be relieved of duties apd buspeuded wnh

pay during the pendency of the hearing and appeals process provided for below.

6.040.3  Minor Discipline. Minor discipline may be used to address unacceptable behaviors which,
when taken alone, do not necessarily constitute cause fotserious discipline.
1. Misconduct. Examples of misconduct that may result:in minor discipline include, but

are not limited to:

«  Excessive tardiness or ab‘sénfteéism; _

> Uncooperative behavior (including disrespectful conduct toward students or

t

colleagues); +

+  Failure-to follow departmental procedures or directions;

« Failure to Iiéiftfgrm the terms of employment for reasons other than documented

illness, or bereavement (including, for example, failure to hold required

injur

ofﬁcghours, to be reasonably available for students, or failure to attend mandatory
- w"’"bfmeetings without excused absence);

< Unauthorized operation and/or misuse of University property;

»  Neglect of duty or responsibilities, including unauthorized absence, which impairs
teaching, research or other normal and expected services to the University, and

violation of safety procedures; and
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(VS

«  Use of profane, obscene, vile, abusive, or degrading language. gestures, or images
that are not protected by law or academic freedom.

« Verbal reprimand;

«  Written reprimand;

»  Mandatory training;

o« Loss of prospective benefits for a stated period (for instagcea, use Qf/thli\fél‘sity
funds and specified facilities, or suspension of "regular" &i'o’ih‘ér increase in
salary); |

«  Restitution;

«  Monitoring of behavior and performance; and/or

« Reassignment of duties. =

Implementation of Minor Dis¢ipline. It is the role of the Department Chair to monitor
faculty performance and communicate concerns to faculty members and the Dean.

Where theDean seeks to impose minor discipline, they shall first meet with the

faculty’.membei"‘( d-the Department Chair to discuss the concern and the potential for

“The purpose of this informal consultation is to reconcile disputes early and

. informally, when that is appropriate, by clarifying the issues involved, resolving

" misunderstandings, considering alternatives, and noting applicable policies.

a. Should the Dean wish to proceed with disciplinary action after the informal

consultation, the Dean shall provide the faculty member with written notice ot the
cause for disciplinary action in sufficient detail for the faculty member to address

the specitics of the charges. If the Dean determines that the conduct or behavior in
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question constitutes misconduct as those terms are used in section 6.040.1.2. of the
Code of Policies, the written notice shall so state,

b. The faculty member may respond in writing prior to the imposition of minor
discipline. This response shouid be submitted to the Dean within seven (7) cale1lc1a1'
days of receipt of the Dean's written notice. The Dean may extend t11§§ deadlmem

emergency situations, such as serious illness or incapacity of the faculty member or

a member of the taculty member’s immediate family. T hgywx_zit%é}} -Ilf@S‘:I)OI.ISft‘:,‘ if any,
will be provided to the Dean for further commentf The Dean, 111 congsideration of the
written response and further comments, if an)f,;slqz;ll;;ia}fe a decision regarding the
disciplinary action and notify the ﬁr‘acultvymégﬁ\;é'r ilf}';v1*iti11g within seven (7)
calendar days of the faculty member’s resp()’)ns;é: All documents from the minor
disciplinary process will bé‘maii'}taiﬁé@ in the faculty member's official personnel

file in the Executive Vice President for Academic Affairs and Provost’s office.

4. Cumulative Mil}gf’ Dzscmhne In the event that a faculty member is subject to
minor d1sc1;)hnethlee ormme times, such cumulative record of minor discipline
shall cogsﬁituté %ufﬁuent grounds for serious discipline as provided in section

. jét()4().4}ﬁ .4
6.040.4. - Sériqﬁé Diseipline. Serious discipline may be used to address significant unacceptable
* béhé\;’,iofs or cumulative minor discipline.
% 1',;': Misconduct. Examples of misconduct that may result in serious discipline include,

but are not limited to:
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« Violating University rules, regulations, policies or procedures, including but not
limited to those related to conduct of academic duties and those governing the use of
University funds and University facilities;

. Violation of professional guidelvines that apply to the field of the faculty membé;;‘;

o Threats, intimidation, harassment, physical abuse, or any other conductﬁ,théf‘iendéhgers
the health or safety of any person, or unreasonably interferes witfg,.@ _ég;;sg}n’_é} abili%r to
perform University duties including teaching, research, adn}il}iSé{&ﬁiQﬁj or other
University activities, including public service functiggs on ’(‘)%Cff;i:ampus;

« Neglecting or refusing to perform reasonable as:sj;ign;:cviftéaﬂéhing duties, or quitting
duties without due notice; ‘ |

« Intentional and habitual neglect of duty iﬁ th@péi‘fﬂﬂlﬁnce of academic
responsibilities; |

. Willfully damagingﬁgr destro}yjir;g{hiﬁlproperly taking, or misappropriating property
owned by theU;ﬁ%érs»ity, a memémr of the University community, or a campus visitor,
or any pl’jOpé;r‘tj":\;;used iﬁ,ﬁéémwction with a University function or approved activity, or
11‘11511\1th9’1‘ize£1' usa of University facilities, or the attempt to commit any such conduct;

. F 01geryaltezat10n, misuse of University documents, records, or identification, or

knowmgl} furnishing false information to the University;
. “The illegal or unauthorized possession or use of firearms, explosives, other weapons
or hazardous chemicals; and/or

o« Conviction of a felony that is clearly related to performance of University duties or

academic activities;
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6.040.5.

6.040.5.1.7

o«  Other, repeated, misconduct that has not been resolved through the implementation of
minor discipline
2. Discipline, Serious discipline includes, but is not limited to:
. Suspension without pay;

. Reduction of salary for a stated period or suspension of “regular” or other.

increase in salary;

. Reduction of academic rank or suspension of promotion eligibility; and/or *

i

o Temporary or permanent removal of faculty appointment. The University will
provide due process where loss of academic rank ot permanent removal of
faculty appointment is recommended in accotdance with Code of Policies

6.040.5 and 6.040.7.

Implementation of Serious Discip;ﬁne: The Deans are authorized to recommend serious
discipline of a faculty 1llem1)er, Nothmgm fhis policy is to be construed so as to require a
Dean to pursue n1ino,;ydi§§¢ipline or t(\) exhaust the remedies available for minor discipline
prior to pursuing senous diséépltin.e when, in the Dean's judgment, the unacceptable
behavior N ‘;utﬁuenﬂy egregious to warrant action under the serious discipline provisions
ofytl}is} poli’dy;" .4

Fﬁcuh’yﬁ Condiict Committee. The University Faculty Conduct Committee (“Committee”)

shall be composed of tenured faculty members. It shall consist of one member and one

alternate from different departments in each School elected by secret vote of the members

of the tenured faculty. Department Chairs and University administrators may not serve on
this committee. Committee members shall serve for a three-year term and shall not serve

more than two consecutive terms. At the first meeting of the committee, it shall elect from
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among its members a chair and secretary. In the event that a procedure for conduct review

is in process, in so far as possible, the committee constituted during the beginning of the

process should complete that case before the committee is dissolved. This will not prevent a

committee for the ensuing year being selected and empaneled. The duties of the conimittee

shall include such duties as indicated in Subsections 6.040.5.2, 6.040.6, and 60407 and

any other responsibilities as are assigned to it by the President of the Unix’éifsity ot the Chair

of the Board of Governors.

6.040.5.2. Committee Rights and Duties. The Committee is charged with reviewing whether the

proposed serious discipline is warranted and making recommendations for discipline of a

faculty member. The Committee shall have the fg}ll()wiﬁg 'fi‘ghts and duties:

I.

2

L8]

To determine the relevance and admissibility ofany evidence offered at the meeting or
hearing; |

To permit a stipulation of agreed tacts by the University and the faculty member;

To permit the incgr}“‘aiﬁc}mt‘ion into the record by reference of any document, affidavit,

or other exhilﬁit plodm,ed and desired to be incorporated in the record by the

University and ’rﬁe»xfaculty member;

"To question witnesses or evidence introduced by either the University or the

- faculty niember at any time;

6

., To call additional witnesses;

To dismiss any action or permit informal disposition at any stage of the
proceeding if agreed to by the University and the faculty member;
To permit, at any time, amendment of the Charge or answer so as to include matters

that come to the attention of the Committee betfore final determination of the case,
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provided, however, that in such event the Committee shall grant to the University or
the faculty member such time as the Committee may determine reasonable under the
circumstances to answer or explain such additional matters;

8. To dismiss any person from the hearing who interferes with or obstructs the
advancement of the hearing or fails to abide by the rulings of the Chair of the
Committee; |

9. To have present a legal adviser to the committee, who shall bg:desigf;atéé by the

General Counsel of the University, following consultation with the Committee.

0.040.5.3. Parties’ Rights Upon a Disciplinary Meeting or Hearing. T he University and the faculty
member shall have the following rights:
1. To be present at the meeting or hearing, which right may be waived by failure to

appear,

2]

To have present any legal or other adviser or counselor and to consult with such adviser

or counselor during the hearing;

[O9]

To review a ft:‘ieite;nen.t in i%fi";xting of the charges against them;
4. To present evid‘éﬁg‘/z@‘ by witnesses and by properly identified written statements or
reports 111<,upport of the Charge or answer;
¢ S Toh&uor éxamine evidence presented by the other party or the Committee;
6 Téqﬁestion witnesses present and testifying for the other party or the Committee;
':,7". ~ To make any statement to the commiittee in support of the Charge or answer or
in mitigation or explanation of the conduct in question;
8. To be informed in writing of the findings of the Committee and its recommendation

on the Charge.

August 1, 2020




Chapter 6 - Academic Affairs - Faculty Code of Page 6-30
Policies - DRAFT REVISIONS 11-16-22

6.040.6.

The faculty member, in all cases where hearings are involved, shall have the right to request
a full audio recording or written transcript of procedures (the cost of which records shall be
shared equally by the faculty member and the University). The audio recording or written
transeript record of the case, the charges, exhibits, hearing records, appeals, and the
findings and recommendation of the Committee, Executive Vice President ot Academm
Affairs and Provost, and President shall become the record of the caseshall ba ﬁié:d in ille
Office of the President of the University, shall be available only for oﬁ@ial%mpdées, and,
for the purpose of appeal, shall be access’ible at reasonablgttimes and ’pfaces to the

University, the Board of Governors of the University,ﬁ;—md‘t‘hefabuhy member,

Implementation of Serious Discipline Short of I_’\c?rmailyqxeﬁtRélncw'al and Loss of Tenure.
Where a Dean seeks to impose serious disﬂcipliﬁzxtyry;acti:on short of permanent removal and
loss of tenure, the Dean shall first 1n¢¢t'yyfith the faculty member and Chair to discuss the
Dean's concern and the laqj;?rltial fozdlxcxphnc If that meeting does not resolve the issue,
the Dean shall pl*ovidgé'tf;ei’awlty me-mber with written notice of the proposed disciplinary
action in sufﬁgiﬁﬁf detaﬂ fmthe faculty member to address the specifics of the charges. The
faculty men;bgr shéilf”h_,ave seven (7) calendar days after receiving the notice of proposed

disciplinary action to request a meeting with the Committee. A request to meet with the

: C‘onmﬁttea,,shbuld be made in writing to the Dean, who will forward it promptly to the

‘Executive Vice President for Academic Affairs and Provost. If the faculty member does not

6.040.6.1.

request a meeting with the Committee within the seven calendar days, the discipline will

take effect.

Review by the Committee. The Executive Vice President tor Academic Affairs and Provost

shall convene the Cominittee review panel within five (5) calendar days. The Committee
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6.040.6.2.

shall meet with the faculty member and the Dean within 15 calendar days from the date of
the faculty member's request for a meeting. The Dean shall provide the Committee with the
factual basis for the proposed discipline, including any laws, policies, or regulations alleged
to have been violated, as well as full explanation of why lesser or more severe disoip’line is

not recommended. The faculty member will be provided an opportunity to revspgpdi \'Vt:dt'he

allegations and to demonstrate that a lesser discipline, or no discipline,”is.‘\;z:;}’fral?f(éici.
Documentation in support of or opposition to the proposed discipline mubt be suéiﬁitted
prior to the meeting with the Committee. During the meeting \,vith:‘ﬁ?the Dean and faculty
member, University Counsel and the faculty member’g §egba‘1j?'éminsel may be present.

The Committee will provide its recommendati0111'0 ihe Exe‘éutive Vice President for
Academic Affairs and Provost, Dean and ﬂle féculty nimnber within 14 calendar days of the
meeting. The Committee's reC()lllvnii}I}dz{figyll must be in writing and must set forth the facts
on which it based its recqm\menda;iqn;\?;1"33/ iaws, policies, or regulations found to have been
violated, along with tl{léﬁ;;efconlnlendea‘)discipline. The Comnmittee may recommend that the
Dean's proposfec{icii';'ss’:f;}lp&line Should be imposed, lesser discipline should be substituted, or no
discipline,;{sholllld liné”?ﬁ:pposed. The recommendation of the Committee is not binding on the
Dfr;anj,‘but shallbegnen all due consideration. The Dean retains the authority to decide

what diseipline to impose. Within seven (7) calendar days of the committee’s

‘recommendation, the Dean will provide a written decision of the discipline to the faculty

member and the Executive Vice President for Academic Affairs and Provost.

Appeals. A faculty member who has been assigned serious discipline following review by
the Faculty Conduct Committee or following a finding under the Non-Discrimination

Complaint Reporting and Resolution Procedure that the faculty member has violated the
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6.040.6.3.

University’s Non-Discrimination Policies may request that the Executive Vice President for
Academic Affairs and Provost review the Dean's decision on appeal. The request for appeal
must be submitted, in writing, within seven (7) calendar days of receipt of the challenged

decision. The Dean and/or the appealing faculty member may supplement the written

record if they so desire. In considering the appeal, the Executive Vice President for

i

Academic Affairs and Provost shall r¢view the written record of the pmceedmg and any
supplemental documentation provided by either party. The Execq};ive Vu,e f;‘esidéllt for
Academic Affairs and Provost will affirm the Dean's decision unllge*;s*ifgappears, based on
the record of the underlying proceeding and all supplement‘é}l documentation, that the
decision was clearly erroneous. In the event the EX’e;:ﬁtiVe ’\}ice President for Academic
Affairs and Provost determines the decisign was ciearh erroneous, they may reverse the
discipline or modity it. The Execuﬁyg Vl(.e ?}esident tor Academic Affairs and Provost
shall notify the faculty mgg}ber and theDean of the final decision in writing, within seven
(7) calendar days of reaewmg the writfen request for appeal. There shall be no further
appeals from thzsdeusmn 'fhéﬁppeal documents and decision will become part of the
faculty m@mbgr‘s personnel record.

Remediations/Serious discipline other than permanent removal of faculty appointment is

“intended to be temporary. Faculty members who receive serious discipline must remediate
performance concermns to the satisfaction of the Dean who recommended the discipline

before the discipline will be lifted. If a faculty member believes performance concerns have

been remediated and the Dean disagrees or refuses to remove the discipline, the faculty
member may appeal the question of remediation to the Executive Vice President for

Academic Affairs and Provost in accordance with Section 6.040.3.2. A faculty member
Y

August 1, 2020




Chapter 6 - Academic Affairs - Faculty Code of Page 6-33
Policies — DRAFT REVISIONS 11-16-22

may not appeal the question of remediation before the conclusion of the initial disciplinary
period.

6.040.7. Implementation of Permanent Removal and Loss of Tenure. In any case where removal for

cause is the serious disciplinary action recommended by the Dean (or other appropriate
administrative officer), the following due process procedure will be followec;l,‘. Thefaculty
member shall be notified in writing of the proposed action for dismissal dnd thechcuges
against them, including any laws, policies, or regulations that h.aye:beéﬁ‘vﬁol’iatec\‘kiﬁf If the
charges, which have caused the action for removal, are such that, iﬁ'thé best judgment of
the Dean, they interfere with the faculty member's duties én&f@r*effectiveness as a teacher,
the faculty member shall be suspended with pay %fi“mn;béftz or all assigned duties during the
pendency of the disciplinary hearing and appez;lé }jgg)(;ésses. With the exception of
conditions under which a faculty ziﬁ@l}lb‘él‘ is é{is;aellded, the faculty member shall continue
to receive all the benefits ot the bOﬂdlthnS of the original appointment until and unless the
Board of Govemors demdas to terminéte the faculty member's tenure status. When tenure is
finally tenninatéiﬁ>a‘1~l-~,gontrééfﬁél obligations between the University and the faculty
member shdllceaqu faculty member found not guilty at the culmination ot due process

shall be l'eiiji'\svfé&e‘dé?\‘i/ithout prejudice.

6.040.7.1. Rewev&by Vtkf:‘é:fComnﬁttee. In the event that the faculty member desires to contest the
- éh_@{*gés"iwl*esenteci, the faculty member shall give written notice of this request to the person
,néjtifying the faculty member of the charge against them within ten (10) calendar days from
the receipt of the charge. Failure by the faculty member to make a timely written request for
the hearing shall constitute a waiver Qf the faculty member’s right to a hearing before the

Committee.
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6.040.7.2.

6.040.7.3.

6.040.7.4.

Convening the Committee. The Executive Vice President for Academic Affairs and Provost

shall convene the Committee review panel within five (5) calendar days.

Materials Provided to the Cominittee. The Dean shall provide the Committee with the

factual basis for the charges and proposed discipline, including any laws, policies, or'?l‘
regulations alleged to have been violated, as well as full explanation of why 1¢s§é1‘ ‘
discipline is not recommended. If a faculty member has been found to 11,z1\{é “‘\‘Ifi‘olatéd the
University's Non-Discrimination Policy, a copy of the I].lvestigation vae":'portj.":the ‘If)’:e’-cision
on Appeal, and all other documents considered by the Admjnistraﬁv&’ Review Panel. Dean
and/or Appellate Otficer shall also be provided to they(jiozﬁ@i‘ttee. The faculty member shall
provide a written response to the allegations and ;démg‘)ih‘&‘;tra'ié that a lesser discipline, or no
discipline, is warranted. The answer shall specif:icéﬂy;dmit or deny the allegations set forth
in the charge. A failure to answer or ’,t(‘) denyan allegation of fact in the charge may be
considered by the Comnﬁ;;ee as anadmisx]un of such fact. Documentation in suppoit of or
opposition to the progd;;;:ﬁd discipline must be submitted to the Committee no less than five

(5) calendar daysﬁfbefoxe the scheduled hearing of the Committee.

Hearing of the Cfc)niﬁiiﬁtee. The Committee shall hold the hearing not less than 20 and not

more than 3"'2(};-"clvaléfiﬁ/ar days from the date of the faculty member's request. The Committee

~orits designee shall notify the faculty member in writing of the date, time, and place of

Iiéal'irig’ldefore the Committee. Any request for continuance shall be made by the faculty

member or the University in writing to the Chair of the Committee, and the Committee
shall have discretionary authority to continue the hearing for a reasonable period of time
and upon a determination that the request is timely and made for good cause. The hearing

shall not be open to the public, pursuant to the Open Meetings Law of the State of Missourt,

August 1, 2020




Chapter 6 - Academic Affairs - Faculty Code of Page 6-35
Policies — DRAFT REVISIONS [1-16-22

6.040.7.5.

6.040.7.6.

if the Committee in its discretion deems the matter to be a personnel matter appropriate for
a closed hearing.

Conduct of the Hearing. The Chair of the Commiittee shall preside at the hearing, and the

Chair’s duties shall include, but not necessarily be limited to, the following: Call the!
hearing to order, call the roll of the committee in attendance, ascertain the pr;sen;yc':é 61:‘: ‘
absence of the faculty member and the University or its representative{,1*;;;&({ ;ﬂ,}fﬁ 1i5:tice of
hearing, read the charge and answer, unless the reading of the same 1x\vaned Vcrn‘v the
notice of the charge to the faculty member, report any contiguancésredueﬁed or granted,
establish the presence of any adviser or legal represen(tative\:(‘)f'either party, call to the
attention of the faculty member and the faculty;ri}‘emlggi"s aéviser any special or
extraordinary procedures to be employed/duriﬁé fhghééring and permit the faculty member
to suggest or object to proceduresf*‘?he cormmttee is not required to follow formal rules of
evidence. Procedural quegﬁpng that arise Elufing the hearing, but are not covered by these
general rules, shall l)\qil"di(;:tgzjlni1led bx 1he Committee Chair. The Chair’s ruling shall be tinal
unless a memberoi the Comimttet, requests consideration by the entire committee. If so, the

ruling of the‘Comrhiﬁee by a majority vote shall be tinal.

Opening Stétéfneﬁté‘ The University shall make opening remarks outlining the general

nature of the'case. The faculty member shall also make opening remarks to the Committee

‘ abputﬂle Charge, either immediately following the University’s opening statement or at the

__conclusion of the University’s presentation of the evidence, at the faculty member’s

6.040.7.7.

election. Opening statements shall not be considered as evidence.

University’s Evidence. The University’s witnesses shall be called and identified, and

evidence, written statements, or reports introduced as appropriate. The faculty member may
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6.040.7.8.

6.040.7.9.

question the University’s witnesses. The Committee may question witnesses or examine
evidence at the conclusion of the University’s presentation or at the conclusion of each

witness's testimony, as it shall so choose.

Faculty Member’s Evidence. The faculty member’s witnesses shall be called and identified
and evidence, written statements, or reports introduced as appropriate. The Unuelsmmav
question the faculty member or their witnesses. The Committee may c111¢sti()£~'Wiﬁiessés;“01‘
examine evidence at the conclusion of the faculty member’s presgntaﬁé‘xﬁ orat the "
conclusion of each witness’s testimony, as it shall so choqﬁsg,

Rebuttal. The Committee shall permit the University or thé\féeulty member to offer

evidence in rebuttal of the other’s presentation.

6.040.7.10 Recommendation by Committee. Following the hearing. the Committee shall discuss its

findings in closed session out of the presence of the University and faculty member. The

burden of demonstrating the existence of an adequate cause for dismissal shall rest with the

University and shall be satisfied by a preponderance of the evidence in the record taken as a

whole. To recommend dismissal, the Committee shall determine that the charge or charges
warrant dismissal. If the Committee concludes that adequate cause for dismissal has not
been established, but that some discipline or penalty less than dismissal may be appropriate,

it may recommend such alternative discipline. Majority vote should determine the

committee’s recommendation based on the findings. The Committee shall make its findings

. of fact and its recommendations in writing and transmit them to the taculty member, Dean,

and Executive Vice President of Academic Affairs and Provost within fourteen (14)

calendar days of the hearing. The faculty member may provide a written appeal of the
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recommendation of the Committee to the Executive Vice President of Academic Atfairs
and Provost within seven (7) calendar days of notification of the recommendation.

6.040.7.11 Recommendation by the Executive Vice President for Academic Affairs and Provost.

Following receipt of the findings of fact and recommendations from the Committee; ;he
Executive Vice President of Academic Affairs and Provost shall review the
recommendations of the Dean, the Comumittee, and any appeal made by theiaculty 11161{1b61‘
and make a recommendation to the President within seven (7) calcndal 'day.;;”éof rbéyéréiving
the faculty member’s appeal or no more than seven (7) calgpdar dasfsafter the time for
appeals has expired. The recommendation of the (ﬁiomm’i‘fi‘éc' is not binding, but shall be
given all due consideration. The faculty membevpgandééan Vifill be notified in writing of the
Provost’s recommendation. The faculty n1¢1nb;:r may ijrovide a written appeal of the
Provost’s recommendation to the Pr@\gidégt v{ﬁhin seven (7) days of notitication of the

recommendation.

6.040.7.12 Recommendation by fh’;P‘:;siclent. Fowll,owing receipt of the recommendation of the

Executive Vicg?féé@,en‘t of Aéztdel,nic Affairs and Provost, the University President shall
review all»i’;’¢qpm¢éﬂ§@ti0ﬂs and appeals and make a recommendation to the Board of
(Jovemommﬂnnscven (7) calendar days of receiving the faculty member’s appeal or no
ll’iOltiihdﬂ sewn (7) calendar days after the time for appeals has expired. The faculty
nie}mt’}er: Dean, and Executive Vice President of Academic Affairs and Provost will be

’_‘ngﬁﬁed in writing of the President’s recommendation. The faculty member may appeal the
President’s recommendation in writing within seven (7) calendar days by requesting a

hearing before the Board of Governors of the University.
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6.040.7.13 Hearing of the Board of Governors. In the event of an appeal to the Board of Governors, the

Board of Governors shall have access to the full record of the case and the appeal
documents, and the Board of Governors shall provide for a hearing for the purpose of
receiving additional evidence not contained in the record of the case, or the Board of.
Governors shall remand the matter for further evidence to the Committee. The f;}éilltjfy
member and the University may file a written argument confined to the iss}j‘u;éﬁ;al}:(’i?evic’iénce
previously submitted and contained in the record of the case for gpnsié&r_atidia by‘%’ty\h)e. Board
of Governors. Any such written arguments shall be filed no fewei‘ ﬂ’lanj‘%ﬁve (5) calendar
days before the date scheduled for the review hearing for ,cq“l{éidération, by the Board of
Governors. The Board of Governors will attempl;’to sc,hedule the hearing within 30 calendar
days of the recommendation of the Presidgnt, howevel ‘this deadline may be extended if

necessary to ensure the attendance of a majority of members.

6.040.7.14 Decision by the Board of /Qovelﬁlc;fs‘:_ Inthe event that the faculty member does not appeal

6.050.

to the Board of Governors and upon receipt of a recommendation from the President of the

University, the Board.of Governors shall review the full record of the case and prior appeal
documents, if applicable. The Board of Governors will affirm or reverse the case that

adequate cause for termination has been established and can decide that some discipline or

i 5

penalty less than dismissal may be appropriate. The Board of Governors shall notify the

faculty member and the University in writing of its decision on the case within seven (7)

calendar days of the hearing. The ruling of the Board of Governors in matters of removal

shall constitute the final authority under the University's administrative structure.

Professional Leave for Faculty Members. Faculty may be eligible for professional leave.
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6.050.1.

6.050.2.

6.050.3.

the university. Leaves may be non-sabbatical or sabbatical.

Eligibility. Professional leave provisions shall be applicable to all members of the full-time

tenured faculty. Department Chairs and Deans may be eligible for non-sabbatical leaves in

accordance with Code of Policies Chapter 10.

o

Non-Sabbatical Leaves. The policy and procedure for non-sabbatical leaves of absence for

faculty members is set forth as follows.

L.

A written letter of intent to request a leave of absence.without pay should be submitted
to the Department Chair by February 1 of the yea],j;,previ,oiis to the fall semester or full
year of leave without pay, or by October 1 Qf;ﬂle,yéar*pfevious to the spring semester of

the leave. Leaves without pay must be approved-by the Department Chair, Dean, and

Executive Vice President for Academic Affairs and Provost. Benefits are not provided

to faculty on leave without paﬁ;;; \A

Such leaves may be for the purpose of pursuing advanced study (such as completion of
a terminal degree:or post-doctoral work) or for securing appropriate industrial or

professional experience including academic Fellowships and Military Service. Such

leaves shall ordinarily not be granted for a period of less than one semester or for more

. than one-academic year, except in instances where the best interest of the University

- will be served by doing so.

On rare occasions, such as for completion of a doctorate or other commitment that

should not be interrupted, the non-sabbatical leave may be extended at the discretion of

the Board of Governors.
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6.050.4.  Sabbatical Leaves. The policy for sabbatical leave for faculty members is set forth as

follows.
6.050.4.1. General. A sabbatical leave should benefit both the faculty member and the institution

within the standards of the Teacher-Scholar model.

6.050.4.2 Conditions. Any full-time, tenured faculty member is eligible to submit an app!iqdﬁ&i;

[submit-an-initial-preposal] for a sabbatical leave after they have been afw"'ardedftezzafe

and have begun their seventh continuous pear [to-be-taken-aftepseven-continuous-

years] of University employment [serviee], A faculty member is e{igible to take

subsequent sabbatical leaves after six continuous [s-ev-afterseven| years of employment

[serviee] since the completion of the last sabbatical leave; with the application being

submitted during the sixth vear. Faculty shall receive credit for employment relative to

sabbatical elisibility duving all léyg\'ﬁally ggf I‘Qféé‘}@d leaves of absence, such as FMLA or

military leave.

1. Sabbaticals may beioithe purpoée of pursuing advanced study, conducting research
studies, appropnate educétfénal travel or for securing appropriate industrial or
professiopal 62561-561106. Such leaves shall ordinarily not be granted for a period of less
than onesemebtu, nor for more than one academic year, nor across academic years,

. .eX'é,ept in"{i"i)istances where the best interest of the University will be served by doing so.

2 Sébbaticals will not be granted for the purpose of full-time teaching. A faculty member
may request a sabbatical to hold a visiting appointment at another university that
includes compensation for no more than one course per semester. Sabbaticals for the

purpose of obtaining employment outside of teaching will be considered if the work

plays an important role in completing the sabbatical project and in enhancing the faculty
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6.050.4.3.

6.050.4.4.

6.050.4.5.

member’s teaching and/or scholarship in the discipline. In such cases, the employment
itself should not be the only outcome of the experience. On sabbatical, it is expected
that the faculty member will divest of all on-campus responsibilities and devote their
full attention to the proposed sabbatical activities.

3. A faculty member who has been recommended for serious discipline will not be

]

£

considered for sabbatical leave unless/until the faculty member has;beér_l exonerated or

the serious discipline remediated.

Selection Process for Applications. The Executive Vice Presiclent‘fbr*ﬁcademic Affairs and

Provost and Faculty Senate, in consultation with the I":,residc:i;t‘;aﬁd the Deans, shall develop
policies and selection procedures for S bbatica‘l\ Apg;hcatmns Applications for sabbatical
leave should be transmitted according to th’e acinliﬁégtfa;cive procedure/guidelines.
Compensation. Compensation folsabba’ﬂcal i%éaves shall be based on a percentage of the
academic year salary of thc;l year 111 V\hlchthe leave will occur. For sabbatical leaves of
one semester the compcnsanon rate shall be 100 percent. For sabbatical leaves of two
semesters (ongaé“é‘tdém‘ic Veal) fhe compensation rate shall be 80 percent. Time spent on
sabbaticalalca—we shaiibe considered time in rank for the calculation of years of service for

promotion. -

Limitation of Expense. In general, no more than two percent of the total of the combined

salaries of the academic and administrative staff shall be used for sabbatical leave during

any academic year, The cost of a faculty sabbatical may be a factor in determining

6.050.4.6.

whether it can be granted.

Agreement to Return. Any faculty member granted a leave during which they are paid by

the University shall agree to return to the service of the institution for a period of two
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6.050.4.7.

6.050.4.8.

academic years and to complete all reporting requirements within the designated period.
Persons tailing to return to the institution or to complete the reporting requirements shall
refund all sabbatical pay. Those who return for less than two years shall refund

proportionate sabbatical pay.

Rights and Privileges. During their sabbatical leave, the faculty member shall bé_e‘ntit‘iéd to
rights and privileges to which they are usually entitled as a faculty membc@ iﬁchlding

fringe benefits and standard salary inéreases. The faculty membe;;wiﬂ?tiiyes’é of all on-
campus responsibilities or assigned duties during the sablg@fical péfi{)’é;‘iUniversity funds

will not be authorized to cover costs associated with t;‘aavé};}yllilé on sabbatical unless those
costs were explicitly included in the sabbatical vaxl;aplig;;;“c'imi,"éi() not exceed the departmental
allowance, and were explicitly approved as palit of 7‘;hé 'Svabbatical request. The retention of

an office is determined on a case-by-case basis among the Dean, the Department Chair, and

the faculty member. L

Sabbatical Deferral, A (y aculty member may request a deferral of an approved sabbatical

for up to one year wiii(out submitting a new application. If an approved sabbatical

5,

cannot be fulfilled ‘iéig‘hin the deferred timeframe, faculty must re-apply for a sabbatical.

Any deferment is subject to Board of Governors’ approval. The University retains the

right to cancel or defer sabbaticals for any reason.

Fuaculty may request sabbatical deferment in any of the following circumstances:

i Phuysical or mental illness or other physical condition;

ii. Pregnancy, birth of a child, adoption, or foster child placement;

iti. Substantial caregiver responsibility for the faculty member’s spouse, partner,

parent, or cluild;
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iv. University, state, federal, or international advisories restricting fravel;

v, Military service or oblisations; or

vi. Other unusual circumstances that sienificantly impair the fuculty member’s ability

to devote liis or her full time and aftention to the sabbatical project.

i@

The steps for deferring a sabbatical are available from the office of the Executive Vice

President for Academic Affairs and Provost.

6.0060. Graduate Faculty. The graduate faculty policy of the University is:set fmthas follows.

6.060.1.  Graduate Courses, Research. and Advisement. Except as herein provided, only members

of the graduate faculty will teach graduate courses, direct graduate research, and serve as
academic advisers for graduate students.

6.060.2.  Criteria for Appointments. Faculty members should;-nﬁet at least three of the following four

qualifications for appointiment to the graduate faculty:
1. Possess a terminal degree or exhibit professional competence that provides a special
expertise to teach-courses and direct research at the graduate level;

2. Show eviderice of,scholai.‘iy productivity in the past five years, such as articles in

. .
o

peer—r@yiewed jmitjna}s, serving as a peer-reviewer or serving on an editorial board,
_demons\tr:atéd‘ extunal funding, presentation of papers before professional audiences,
Cor demonéﬁ"ated exhibits of proficiency in such fields as creative arts or music;
% Sh‘o’w evidence of professional development in the past five years, such as
maintaining membership in at least one learned society or association of their
discipline or attending meetings, lectures, or conferences of organizations or learned

societies in their discipline; and
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4. Show evidence of ability to direct thesis work, scholarship, or independent study at
the graduate level or to serve on thesis committees.

6.060.3.  Appointment Procedure. When a faculty member becomes eligible for appointment to the

graduate faculty, the faculty member's Department Chair may recommend the faculty

member for such appointment. Following such recommendation, the Dean of the faculty
member’s School will review and make recommendation to the Executive Vice President
for Academic Affairs and Provost for review and comment. The Executive Vice President

for Academic Affairs and Provost will submit the recommendation to the President of the

University for decision. The Department Chair or Dean'may withdraw the recommendation
at any time during the various reviews. The President of the University will make the
decision on behalf of the University to appoint or not to appoint the recommended faculty

member to the graduate faculty.

6.060.4.  Term of Appointments. Appointlﬁ%nt to{he graduate faculty by the President of the
University nornlally,}yilli;gg fora termrof five years, or until the next periodic review of
all graduate fagg;itgf éppointnﬁhﬁ. The Graduate Faculty members serve at the will of the
President;‘Gracj.uatér':’Fa_culty appointment may be discontinued at any point prior to the
110;1)1@1 telmbw the :President upon recommendation of the Executive Vice President for
Acadeinic Aﬂaus and Provost.

60605 ?eﬁdd?én Review. The Executive Vice President for Academic Affairs and Provost will

9 iﬁ{tiate the review of graduate faculty appointiments at least once in every five-year
period. The Departiment Chair will submit recommendations for new appointments or
reappointments to the graduate faculty, and the recommendations will be processed in

accordance with the appointment procedure set forth above in this section.
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6.060.6. Temporary Service. A faculty member who is not a member of the graduate faculty may

teach occasional graduate courses or serve on graduate committees after receiving special
permission from the Executive Vice President for Academic Affairs and Provost upon
the request of the Dean.

6.070. Emeritus Recognition. Full-time faculty and staff members holding faculty s_tat;u;s: ﬁl\éyf'abe

honored upon their retirement by designation of emeritus status if ’[lley‘)_h.a“v‘;"/é:v;i(;c,l"‘lﬁzlula‘té;ci
the equivalent of ten years of satisfactory service at the University: ‘Ea‘(’;u‘i’ty;_l‘ilen‘l‘befs who
were administered serious discipline during their employm@nt at ﬁxé rlfﬁiversity or who
are under current investigation could be denied emeritus staﬁié; The Provost seeks the
recominendation of the Dean for each eligible fagulty ﬁiémbier regarding award of

emeritus status. Such status is accorded by the Preévidéht of the University to the

recipients at appropriate times and places.
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Exhibit A

ESCROW TRUST AGREEMENT

Dated as of December 1, 2022

Between

TRUMAN STATE UNIVERSITY
and

UMB BANK, N.A.,
as Escrow Agent

Entered in Connection with the Defeasance of
$8,885,000 aggregate principal amount of the
University’s Housing System Refunding Revenue Bonds, Series 2015




Section 5, Further Aunthority.

(a) The officers, agents and employees of the University, including the President of the
University and the Comptroller, are authorized and directed to execute all documents and take such actions
as they may deem necegsary or advisable in order to carry out and perform the purposes of this Resolution,
and fo carry out, comply with and perform the duties of the University, to make alterations, changes or
additions in the foregoing agreements, statements, instruments and other documents herein approved,
authorized and confirmed which they may approve, and the execution or taking of such action shall be
conclusive evidence of such necessity or advisability.

(b) The Escrow Agent is hereby authorized to carry out, on behalf of the University, the duties,
terms and provisions of the Escrow Agreement, and the Escrow Agent, Columbia Capital Management,
LLC, as financial advisor to the University, and Gilmore & Bell, P.C., as bond counsel, are authorized to
take all necessary actions for the subscription and purchase of the Escrowed Securities (as defined in the
Escrow Agreement) described therein, including the subseription for and purchase of United States
Treasury Securities - State and Local Government Series.

Section 6. Effective Date, This Resolution shall take effect and be in tull force immediately
after ifts passage by the Board of Education of the University, '

ADOPTED by the Board of Governors of the University this December 3, 2022,

Chair of the Board of Governors
(Seal)

ATTEST:

Secretary of the Board of Governors




ESCROW TRUST AGREEMENT

Dated as of December 1, 2022

Between

TRUMAN STATE UNIVERSITY
and

UMB BANK, M.A,,
as Escrow Apgent

Entered in Conuection with the Defeasance of
38,885,000 aggregate principal amount of the
Usniversity’s Housing System Refunding Revenue Bouds, Sevies 2015




ESCROW TRUST AGREEMENT

THIS ESCROW TRUST AGREEMENT dated as of December 1, 2022 (the “Agreement™),
between Truman State University (the “Uuniversity™), and UMB Bank, N.A., a national banking association
with an office located in St. Lounis, Missowri, and having full frust powers, as Escrow Agent (the “Escirow
Agent”),

RECITALS:

L. The University has previously duly authorized and issued, among others, the following
series of Housing System Refunding Revenue Bonds:

Original
ries of Bonds Issue Date Principal Amount
Housing System Refunding Revenue Bonds, May 28, 2015 $12,595,000
Series 2015 (the “Beries 2015 Bonds®)
2. The University desires to defease all of the outstanding Series 2015 Bonds in the principal
amotnt of $8,885,000,
3. The Series 2015 Bonds will mature (or will be subject to redemption prior to maturity) and

will have inferest payable in the amounts and at the times shown on Schedule 1 attached hereto,
4, The University intends to provide for the payment of the principal of and interest on the
Series 2015 Bonds through the purchase of non-callable United States Treasury Obligations described in

Schedule 2 attached hereto.

NOW, THEREFORTE, in consideration of the toregoing and of the mutual covenants set forth
below, the parties to this Agreement agree as follows:

Section 1. Definitions. The following capitalized words and terms used in this Agreement
have the tfollowing meanings:

“Boud Counsel” means Gilinore & Bell, P.C., or other firm of attorneys nationally recognized on
the subject of municipal bonds.

“Bond Pavment Date” means any date on which the principal of or interest on any of the Serics
2015 Bonds 1s due and payable, including the redemption date of the Series 2015 Bonds.

“Cogts of Defeagance Fund” means the fund by that name referred to in Section 3.

“Tserow Agent” means UMB Bank, N.A, and its successor or suceessars at the time acting as
Escrow Agent under this Agreement,

“Eacrow Fund’ means the tfund by that name referred to in Section 3.

“Escrowed Securities” means the non-callable divect obligations of the United States of America
fisted on Schedule % attached hercto and any Substitute Escrowed Securities.




“Paying Ageut” means the paying agent for the Series 2013 Bonds as designated in the Series
2015 Resolution and any successor(s) at the tinie acting as paying agent for any of the Series 2015 Bonds.

“Sertes 2005 Resolution” means the Resolution adopted by the Board of Governors of the
University on May 6, 2015, under which the Series 2015 Bonds were issued,

“Substitute Escrowed Securities” means non-callable direct obligations of the United States of
America, evidences of a divect ownership interest in the interest component of obligations of the Resolution
Funding Corporation or non-prepayable securities fully and unconditionally guaranteed as to the timely
payment of principal and interest by the United States of America, provided, that the full faith and credit of
the United States of America has been pledged to any such direct obligation or guarantee, which has been
acquired by the Escrow Agent and substituted for Escrowed Securities in accordance with Section 8 of this
Agreement; provided, however, Substitute Escrowed Securities do not include money market muteal tunds
that invest in the obligations described in this definition.

Gection 2. Receipt of Bocuments, The Escrow Agent hereby acknowledges receipt of a true
and coryect copy of the Series 2015 Resolution, and reference herein to or citation herein of any provisions
of said docunent is deemed to incorporate the same as a part of this Agreement in the same manner and
with the same effect as if it were fully sef forth herein,

Section 2. Creation of Escrow Fund and Costs of Deteasance Fund. There are heraby
created and established with the Escrow Agent the following special and irvevocable separate irust funds to
be held in the custody of the Escrow Agent and designated as follows:

(a) the “Escrow Fund for the Truman State University, Housing Syatem Refunding
Revenue Bonds, Series 20157 (the “Eserow Fund”); and

(b) the “Costs of Defeasance Fund for the Truman State University, Housing System
Refunding Revenue Bonds, Series 20157 (the “Costs of Defeasance Fund™),

Section 4. Verification of Certified Public Accountants. Robert Thomas CPA, LLC,
certified public accountants, has verified the mathematical computations performed by Columbia Capital
Management, LLC, as financial advisor to the University, which demonstrate that the cash held in the
Eserow Fund, together with the maturing Escrowed Securities and interest {0 accrue thereon, will be
sufficient to pay the principal of and interest on the Series 2015 Bonds an the respective Bond Payment
Dates, a copy of which verification report has been delivered to the University and the Escrow Agent.
concurrently with the execution and delivery of this Agreement.

Seetion &, Deposits to the Escrow Fund and Costs of Defeasance Fund,

{(a) The University herewith deposits with the Escrow Agent, and the Escrow Agent
acknowledges receipt and deposit into the Escrow Fund of $_ from available funds of the
University. The Esorow Agent shall apply $ of such amount to purchase the Escrowed
Securities described in Schedule 2 hereto, which shall be delivered to and deposited in the Escrow Fund,

and shall retain §___ __as a beginning cash balance.

(h) The University hereby deposits with the Escrow Agent, and the Escrow Agent
acknowledges receipt and deposit fnto the Costs of Defeasance Fund of §_ from available funds
of the University. The University authorizes and direots the Escrow Agent to apply such amount to pay the
costs set forth on the related closing memorandum or as otherwise divected by the University, and upon the
payiment in full of said costs, to transter all remaining money in the Costs of Defeasance Fund to the

37

University.  Any amounts vemaining in the Costs of Defeasance Fund on February 1, 2023 that are not

2.




needed to pay any vemaining costs of the transaction, shall be transferved by the Escrow Agent to the
University.

(c) The University certifies that any United States Treasury Securities - State and Local
Government Series (“SLGS”) will be purchased solely from moneys transferred to the Escrow Agent from
the Debt Service Fund maintained by the University for the Series 2015 Bonds and not from any amounts
received from either (i) the sale or redemption before maturity of any marketable security or (ii) the
redemption before maturity of any time deposit SLGS (other than a zero-interest SLGS). The University
understands that, it it fails to settle on the subscription of SLGS or makes an untimely or unauthorized
change to subscription, the Bureau of Public Debt may bar the University from subscribing for SLGS for
six months beginning on the earlier of (A) the date the subscription is withdrawn or (B) the proposed issue
date for the SLGS.

Section 6. Creation of Lien. The escrow created hereby is irrevocable. The holders of the
Series 2015 Bonds are hereby given an express lien ont and security interest in the Escrowed Securities and
the cash in the Escrow Fund and all eamings thereon wntil used and applied in accordance with this
Agreement. The matured prineipal of and earnings on the Escrowed Securities and any cash in the Escrow
Fund are hereby pledged and assigned and niust be applied solely for the payment of the principal of and
interest on the Series 2015 Bonds.,

Bection 7. Application of Cash and Eserowed Securities in the Escrow Fund.
(a) Except as otherwise expressly provided in this Section or in Section 8 of this Agreement,

the Bscrow Agent will have no power or duty to invest any money held hereunder or to sell, transfer or
otherwise dispose of any Escrowed Securities.

(b) On or prior to each Bond Payment Date, the Escrow Agent shall withdraw from the Eserow
Fund an amount sgual to the prineipal of and interest on the Series 20135 Bonds becoming due and payable
on each Bond Payment Date, as set forth in Schedule 1 attached hereto, and shall forward such amount to
the Paying Agent so that immediately available funds will reach the Paying Agent’s office on or before
12:00 Noon, Central Time, on each Bond Payment Date, To make the payments required by this subscction
(), the Escrow Agent is hereby authorized to redeem or otherwise dispose of Escrowed Securities in
aceordance with the maturity schedule in Schedule 2 attached hereto, The liability of the Escrow Agent to
make the payments required by this subsection (b) is limited to the money and Escrowed Securities in the
Escrow Fund.

{c) Upon the payment in full of the principal of and mterest on the Series 2015 Bonds, all
remaining money and Escrowed Securities in the Escrow Fund, together with any interest thereon, shall be
transferred to the University for deposit in the University’s Debt Service Fund.

() Cash held from time to time in the Escrow Fund will be held vninvested.
Section 8. Substitute Escrowed Securities,
(a) If any of the Escrowed Securities are not available for delivery on the date of this

Agreement, the Escrow Agent is directed to accept substitute securities in lieu thereof, provided;

(H the substitute securities are non-callable direct obligations of the United Siates of
America;
(2) the maturing principal of and interest on such substitute securities is equal o or

greater than the maturity value of such unavailable Escrowed Securities;




3 principal of and interest on the substitute securities is payable on or before the
maturity date of the unavailable Escrowed Securities; and

(4) the University and Bond Counsel approve such substitution.

(b) At the written request of the University and upon compliance with the conditions
hereinafter stated, the Escrow Agent will have the power to sell. transfer, request the redemption of or
otherwise dispose of the Escrowed Securities and to substitute for the Escrowed Securities solely cash or
Substitute Escrowed Securities, The Escrow Agent shall purchase such Substitute Escrowed Securities
with the proceeds derived from the sale, transfer, disposition, or redemption of the Escrowed Securities
together with any other funds available for such purpose, The substitution may be effected only if:

(1) the substitution of the Substitute Escrowed Securities for the original Escrowed
Securities occurs simultaneously;

{2) the Escrow Agent receives from an independent certitied public accountant a
certification to the effect that after such substitution:

(A) the principal of and interest on the Escrowed Securities to be held in the
Escrow Fund after giving effect to the substitution (including Substitute Escrowed
Securities to be acquired), together with any other money to be held in the Escrow Fuid
after such transaction, will be sufficient to pay all remaining principal of and mterest on
the Series 2015 Bonds as set forth on Schedule 1 hereto; and

(B) the amounts and dates of the anticipated transfers from the Escrow Fund
to the Paying Agent for the Series 2015 Bonds will not be diminished or postponed thereby:
and
3) the Escrow Agent receives an opinion of Bond Counsel to the effect that such

substitution is permiftted under this Agreement and will not cause the interest on the Series 2013
Bonds to become included in gross income for purposes of federal income taxation under then
‘existing law,

{¢) [ any substitution permitted in paragraph (h) above vesults in cash held in the Escrow Fund
in excess of the amount requived to fully pay the Series 2015 Bonds, as certitied in subparagraph (b)(2)
above, the Escrow Agent shall, at the request of the University, withdraw such excess from the Escrow
Fund and pay such excess to the University for deposit in the University’s Debt Service Fund, to be applied
as provided by law; provided that, in the opinion of Boud Counsel, such withdrawal and application will
not be coutrary to Missourt [aw and will not cause the interest on the Serjes 2015 Bonds to become included
in gross income for purposes of federal income taxation under then existing faw,

Section 9. Redemption of Redeemed Bonds.

{a) Pursuant to the Sevies 2015 Resolution, the University has elected to call the Series 20135
Bonds maturing on June 1, 2024 and thereafter (the *“Redeemed Bouds”) for redemption and payment
priot to maturity on June [, 2023 (the “Redemption Date™). In accordance with the provisions of the
Series 2015 Resolution, the University has provided the Paying Agent with irrevocable instructions to
provide notice of redemption of the Redeemed Bonds as required by the Series 2015 Resoiution.

(b) The University hereby directs the Escrow Agent not less than 30 days prior to the
Redemption Date to give notice of redemption of the Redeemed Bonds as provided in the Series 2015

Resolution, it being understood, however, that said notice is for convenience in fucilitating said redemption

-




and failure to give any such notice shall not atfect the validity of the call for redemption of the Redeemed
Bonds. The University hereby directs the Escrow Agent to take such further action as may be necessary
under the Series 2015 Resolution to vedeem the Redeemed Bends in the principal amount and af the time
set forth in Schedule 1 hereto,

Section 10, Reports of the Eserow Agent, As long as any of the Series 20135 Bonds, together
with the interest thereon, have not been paid in full, the Escrow Agent shall, at least 60 days prior to each
Bond Payment Date, defermine the amount of money which will be available in the Escrow Fund to pay
the principat of and interest on the Series 2015 Bonds on the next Bond Payment Date and certify in writing
to the University (a) the amount so determined and (b) a list of the money and Escrowed Secutities held by
it in the Escrow Fund on the date of such certification, including all money held by it which were received
as interest or profit from Bscrowed Securities.

Section 11, Liahility of Escrow Agent,

(a) The Escrow Agent will not be liable for any loss resulting from any investment, sale,
transter, or other disposition made in compliance with the provisions of this Agreement. The Escrow Agent
will have no lien whatsoever on any of the money or Escrowed Securities on deposit in the Escrow Fund
tor the payment of tees and expenses for services rendered by the Escrow Agent under this Agreement or
otherwise,

(b) The Escrow Agent will not be liable for the accuracy of the calculations as to the
sufficiency of the Escrowed Securities and money to pay the Series 2015 Bonds. So long as the Lscrow
Agent applies the Escrowed Securitics and nmoney as provided herein, the Escrow Agent will not be liable
for any deficiencies in the amounts necessary to pay the Series 2015 Bonds caused by such calculations.
Notwithstanding the foregoing, the Escrow Agent will not be relieved of liability avising from and
proximate to its faihure to comply tully with the terms of this Agreement.

(c) If the Escrow Agent fails to account for any of the Escrowed Securities or money received
by it, said Escrowed Securities or money will be and remain the property of the University in trust for the
holders of the Series 2013 Bonds, and, i for any reason such Escrowed Securities or money are not applied
as herein provided, the assets of the Escrow Agent will be impressed with a trust for the amount thereof
until the required application is made.

(d) The Escrow Agent nor any of its divectors, officers or employees shall not be liable to
anyone for any action taken or omitted to be taken by it or any of its directors, officers, oy employees
hereunder except in the case of negligence, bad faith, or witlful misconduct. The University covenants and
agrees to indemnify the Escrow Agent and hold it harmless without limitation from and against any [oss,
fiability or expense of any nature incurred by the Escrow Agent arising ouf of or in connection with this
Agreement or with the administration of its duties hereunder, inctuding, but not limited to, legal fees and
expenses and other costs and expenses of defending or preparing to defend against any claim ot liability in
the premises, unless such loss, fiability or expense shall be caused by the Escrow Agent’s negligence, bad
faith or willful misconduct, In no event shall the Escrow Agent be liable for indivect, punitive, special, or
consequential damages. '

(&) The Escrow Agent may engage legal counsel, who may be counsel for any party to this
Agreement, and shall not be Hable for any act or omission taken or sutfered pursuant to the opinion of such
counsel, The Eserow Agent may rely and shall be protected in acting upon or refraining from acting upon
in good faith any resolution, certificate, statement, mstrument, opinion, report, notice, request or other paper
or document believed by it to be genuine and to have been signed or presented by the proper party or parties.




Seciion 12. Fees and Costs of the Escrow Agent,

(a) The aggregate amount of the cosls, fees, and expenses of the Escrow Agent in connection
with the creation of the escrow described in and created by this Agreement and in carrying out any of the
duties, terms or provisions of this Agreement is a one-time fee in the amount of $1,000, which shall be paid
by the University upon receipt of an invoice from the Escrow Agent.

(b) Notwithstanding the preceding paragraph, the Escrow Agent will be entitled (o
reimbursement from the University of reasonable out-of-pocket, legal or extraordinary expenses incurred
in carrying out the duties, terms or provisions of this Agreement. Claims for such reimbursement may be
made to the University and in no event will such reimbursement be made from funds held by the Escrow
Agent pursuant to this Agreement.

{c) If the Eserow Agent vesigns prior to the expiration of this Agreement, the Escrow Agent
shall rebate to the University a ratable portion of any fee previously paid by the University to the Escrow
Agent for ifs services under this Agreement.

Section 13, Resignation or Removal of Escrow Agent: Successor Escrow Agent.
(a) The Escrow Agent may at any time resign and be discharged from its duties and

responsibilities under this Agreement by giving written notice, by registered or certified mail, to the
University, to the Paying Agent and to all of the owners of vecord of the Series 2015 Bonds at feast 60 days
before the date when the resignation is to take effect, Such resignation will take effect immediately vpon:

(1) the acceptance of the University of the resignation,;
(2) the appointment of a successor Escrow Agent (which may he a temporary Escrow

Agent) by the University;

(€3] the successor Escrow Agent’s acceptance of the terms, covenants and conditions
of this Agreement;

(4 the transfer of the Escrow Fund, including the money and Escrowed Securities held
' therein, 1o the successor Escrow Agent; and
(3) the completion of any other actions vequired for the principal of and interest of the

Escrowed Securities to be made payable to such successor Esorow Agent instead of the resigning
Escrow Agent.

(b) The Escrow Agent may be removed at any time by an instrument or concurrent instruments
i writing, delivered to the Escrow Agent and the University and signed by the owners of' a majority in
principal amount of the Scries 2015 Bonds then outstanding, The Escrow Agenl may also be removed by
the University if the Escrow Agent fails to make timely payment on any Bond Payment Date to the Paying
Agent of the amounts required to be paid by it on such Bond Payment Date by Section 7(b) of this
Agreement, Any removal pursuant to this paragraph will become effective upon:

(1) the University sending, by registered or certitied mail, on or before the date of such
removal, written notice to the Paying Agent and to all registered owners of the Series 2015 Bonds:

2) the appointment by the University of a successor Escrow Agent (which may be a
temporaty suecessor Eserow Agent);

i
¢
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3) the acceptance of such suceessor Escrow Agent of the tenms, covenants and
conditions of this Agreement;

(4) the transfer of the Escrow Fund, including the money and Escrowed Securities held
therein, Lo such successor Bscrow Agent; and

(5) the completion of any other actions required for the principal of and interest on the
Escrowed Securities to be made payable to such successor Escrow Agent instead of the Escrow
Agent being removed.

(c) If the Eserow Agent resigns or is removed, dissolved, or in the course of disselution or
liquidation, or otherwise becomes incapable of acting hereunder, or if the Escrow Agent is taken under the
controf of any publie otficer or officers, or of & receiver appointed by a court, the University shall appoint
a temporary Escrow Agent to fill such vacancy until a successor Escrow Agent s appointed by the
University in the manner above provided, and any sach temporary Escrow Agent so appointed by the
University will immediately and without further act be superseded by the successor Escrow Agent so
appointed,

() I no appointment of a successor Escrow Agent or a temporary successor Escrow Agent
has been made pursuant to the foregoing provisions of this Section within 60 days after the Escrow Agent
has given wiritten notice of its resignation to the University, the holder ot any of the Series 2015 Bonds or
any retiring Eserow Agent may apply to any court of competent jurisdiction for the appointment of a
successor Escrow Agent, and such court may thereupon, after such notice, if any, as it desms proper, appoint
a successor Escrow Agent,

(&) Any successor BEscrow Agent must be a bank or trust company with trust powers authorized
to do business in the State of Missouri and organized under the banking laws of the United States or the
State of Missouri and have at the time of appoeintiment capital and surplus of not less than $25.000.000.

(f) BEvery successor Escrow  Agent appointed under this Agreement shall execute.
acknowledge and deliver to its predecessor and to the University an instrument in writing accepting such
appointment hereunder, and thereupon such successor Escrow Agent without any further act, deed or
conveyance will become fully vested with all the rights, immunities, powers, trusts, duties and obligations
of its predecessor, but such predecessor shall, nevertheless, on the written request of such successor Escrow
Agent or the University, execute and deliver an instrument transferring to such successor Escrow Agent all
the estates, propetties, rights, powers and trusts of such predecessor hereunder, and every predecessor
Escrow Agent shall deliver all securities and money held by it in the Escrow Fund to its suceessor. Should
any transfer, assignment or instrument in writing from the University be required by any successor Eserow
Agent for more fully and certainly vesting in such successor Eserow Agent the estates, rights, powers and
duties hereby vested or intended to be vested in the predecessor Escrow Agent, any such transfer,
assignment and instruments in writing will, on request, be executed, acknowledged and delivered by the
University.

() Any bank or trust company nto which the Escrow Agent, or any successor to it of the
duties and responsibilities created by this Agreement, may be merged or converted or with which it or any
suceessor to it may be consolidated, or any bank or trast company resulting from any merger, conversion,
consolidation or reorganization to which the Escrow Agent or any successor to it may be a party, will,
unless the University objects, be the successor Eserow Agent under this Agreement without the execution
or filing of any paper or any other act on the part of the parties hereto, If the University files with the
Escrow Agent a written objection to such succession within 30 days of notice to the University of the
merger, conversion, consolidation or reorganization, then the Escrow Agent will be treated as though it has
resigned under the terms of pavagraph (a) of this Section,
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Section 14, Limitation on Liability of the University, The Univeraity will not be liable
(a) for any loss resulting from any investment made pursuant to this Agreement, (b) for the accuracy of the
calculations as to the sufficiency of the Escrowed Securities and money in the Escrow Fund to pay the
principal of and interest on the Series 2015 Bonds, or (¢) for any acts of the Escrow Agent, except as
described in Secfion 11(d),

Section 15, Amendmeuts to this Agreement,
(a) This Agreement is made for the benefit of the University and the registered owners from

time to time of the Series 2015 Bonds, and it may not be repealed, revoked, altered, or amended without
the written consent of the registered owners of all of the Series 2015 Bonds, the Escrow Agent, and the
University. But the University and the Escrow Agent may. without the consent of or notice to such owners,
enter into agreements supplemental to this Agreement if such supplemental agreements do not adversely
affect the rights of such owners and arc not inconsistent with the terms and provisions of this Agreement,
for any one or more of the following purposes:

H to cure any ambiguity or formal defect or omission in this Agreement;
{2) to grant to, or conter upon, the Escrow Agent for the benefit of the owners of the
£ > : i

Series 2015 Bonds, any adklitional rights, remedies, powers or authority that may lawfully be
granted to, or conferred upon, such owners or the Escrow Agent; and

(3) to subject to this Agreement additional funds, securities or properties.
(L) The Escrow Agent is entitled fo rely exclusively upon an unqualified opinien of Bond

Counsel with respect to compliance with this Section, including the extent, if any, to which any change,
modification, addition or elimination affects the rights of the owners of the Series 2015 Bonds, or that any
mstrument executed hereunder complies with the conditions and provisions of this Section.

Section 16, Termination, This Agreement terminates when all transfers required to be made
by the Eserow Agent under the provisions of this Agreement have been made.

Section 17. [otices. Except as otherwise provided herein, it is sufficient service of any notice,

request, complaint, demand or other paper required by this Agreement to be given to or filed with the

following parties if the same is duly mailed by first class, certified or registered mail addressed:

(h To the University at: Truman State University
105 MeClain Hall
100 East Normal Avenue
Kirksville, Migsousi 64468
Attention: Comptroller

(2) To the Escrow Agent at UMB Bank, N.A.
2 South Broadway, Suite 600
Si. Louis, Missouri 63102
Attention: Corporate Trust Department




Section 18, Severability. If any one or more of the covenants or agreements provided in this
Agreement on the part of the University or the Escrow Agent is determined by a court of competent
Jurisdiction to be contrary to law, such covenant ot agreement is required to be consirued to be severable
from the remaining covenants and agreements hereunder and will in no way affect the validity of the
remaining provisions of this Agreement,

Seetion 19, BSueecessors and Assigns. All of the covenants, promises and agreements in thiy
Agreement contained by or on behalf of the University or the Escrow Agent are binding upon and inure o
the benefit of their respective successors and assigns whether so expressed or nat.

Seetion 20, Electronie Storage. The transaction described herein may be conducted and
related documents may be sent, received or stored by electronic means. Copies, telecapies, facsimiles,
electronic tiles and other reproductions of original executed documents shall be deemed to be authentic and
valid counterparts of such original documents for all purposes, including the filing of any claim, action or
suit in the appropriate court of law,

Seetion 21, Governing Law. This Agreement is governed by the applicable law of the State
of Missouri.

Section 22. Counterparts. This Agreement may be executed in several counterparts, all or
any of which are regarded for all purposes as one otiginal and constitute the same instrument.

[Remainder of Page Intentionally Left Blank.]
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I WITNESS WHEREQF, the parties hereto have each caused this Agreement to be executed by
their duly authorized officers or clected officials as of the date first above written.

TRUMAN STATE UNIVERSITY

By:
Title: President of the University

[Escrow Trust Agreement]
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[Escrow Trast Agreement]

UMB BANK, N.A,,
as Escronv Agent

By:

Title:  Vice President




SCHEDULE I
TO ESCROW TRUST AGREEMENT

PAYMENT SCHEDULE OF THE DEVEASED BONDS

Date Principal [nterest Total

06/01/23 $8,885,000.00 $155,062.50 $9,040,062.50

S-1




SCHEDULE 2
TO ESCROW TRUST AGREEMENT

ESCROWED SECURITIES

]
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SXHIBIT C

ITEM H.3 /1/ ﬁ

Greenwood Interprofessional Autism Center Phase 2 Project

DESCRIPTION AND BACKGROUND

Funding has been provided for the completion of the Greenwood Interprofessional Autism Center Phase 2
Project from federal appropriations. Senator Roy Blunt secured $3,420,000 via the Congressionally
Directed Spending program with funding through the U.S. Department of Health and Human Services.
These funds are designated for facilities and equipment and are administered by the Health Resources and
Services Administratioli.

Bid specifications were developed by the Ittner Cordogan Clark Group and the project was advertised in
several general circulation newspapers as well as via the American Document Solutions Planroom to .
reach interested contractors, This phase will complete work at Greenwood on the second floor including
rooms designed for music therapy, rehabilitation therapy, and future clinical rooms. The existing gym
space will be repurposed to provide a large multi-purpose area,

A pre-bid conference was held on November 3, 2022, with three general contractors in attendance. Bids
for the project opened on November 15, 2022, Proposals were received from two general contractors, and
the low hid was from PSR Construction of Kirksville, Missouri. The total project budget includes
architectural design fees, advertising, the general contractor cost, and a contingency. Funds are also
included for equipment and technology needed to support planned services.

RECOMMENDED ACTION

BE IT RESOLVED that the description and budgeted amount for the following
construction project be approved:

Project Name Project Budget
Greenwood Interprofessional Autism Center $3.,420,000

Phase 2 Project

BE IT FURTHER RESOLVED that the President of the University, or her
designee, be authorized to accept the lowest and best bid for the projeet; and

BEIT FURTHER RESOLVED that a copy of the description of the project, as
reviewed at the meeting, be attached to the minutes as an exhibit.

Moved by
Seconded by

Aye Nay
Vote: Burkemper

Cozette
Christofferson
Dameron
Gingrich ]
Lovegreen
Miller

Board of Governors - December 3, 2022




_ XHIBIT D

2023 Policy for Faculty Salaries /V

Faculty promotion adjustments will be considered by the Board at the June 2023 meeting.

The Faculty Compensation Committee has made several recommendations regarding salaries which are
designed to malke Truman’s compensation policies more competitive. The major focus for 2023 is raising
starting and current salaries of non-tenure track faculty, Utilizing data gathered via a national survey
conducted by the Colleges and Universities Professional Association (CUPA), the committee
recommended several steps which would move faculty salaries closer to national medians for bachelor's
and master's institutions,

This increase will be effective for faculty on the payroll as of January 1, 2023, unless the employment
letter indicates otherwise. For non-tenure track faculty, the minimum increase is §1,500 and the maximum
raise is $6,600, For tenure track and tenured faculty, the minimum increase is $1,000 and the maximum
raise is $3,000.
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2023 Poliey for Exempt and Salaried/Comp Time Eligible Staff Salaries

Full-time exempt and salaried/comp time eligible staff will receive an annual increase of three percent,
The increase will be effective January 1. 2023, for employees on the payroll as of that date unless the
employment letter indicates otherwise.
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2023 Policy for Non-Exempt Staff Salaries

Non-exempt staff starting salaries for the 2023 calendar year will be increased as outlined in the tables
which follow,

Exisling non-exempt staff will receive a raise of three percent per hour.

Equity Adjustinents

The President of the University may grant adjustments in salaries to a limited number of faculty or staff
members when required Tor equity and fairness. Such adjustments made by the President are to be
reported to the Board at the next regular meeting.

Board of Governors ~ December 3, 2022




2023 Policy for Hourly Pevsonnel Wage Rates

The standard starting wage for employees in clerical, secretarial, and similar office positions is to be as
g £ s 5 1

follows during the 2023 calendar year,

Grade Title Hourly

A Office Assistant | $13.39

B Office Assistant 2 $13.65
Administrative

C Assistant 1 $15.17
Administrative

B D Assistant 2 $16.84

Current non-exempt staft will receive adjustments of three percent.

Individuals with 10 or more years of service as of January 1, 2023, will receive an adjustment of $0.10 per

hour in addition to the three percent increase.
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2023 Policy for Unit I Wage Rates

The hourly wage rates for employees in Unit I are to be the following amounts during the 2023 calendar
yeat,

WAGE RATES FOR UNIT I

Wage Status Controls Technician  Crounds Mechanic

Step 1 $21.53 $15.91

Step 2 $22.56 $£16.43

Step 3 $23.69 $17.05

Wage Status Mechanical Services Building Trades

Step | $16.80 $16.27

Step 2 $17.71 $17.08

Step 3 $18.44 $17.69
Groundslkeeper/

Wage Status Mover/Laborer Housekeeper

Step 1 $13.29 $12.85

Step 2 $13.92 $13.47

Step 3 $14.40 $14.00

Step 1 = Starting Pay

Step 2 = 1* year anniversary

Step 3 = 2™ year anniversary

Individuals on the Step Schedule receive applicable increases on the anniversary date,

Current non-exempt staff will receive a raise of three percent per hour,

Individuals with 10 or more years of service as of January 1, 2023, will receive an adjustment of $0.10 per
hour in addition to the three percent increase,
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2023 Policy for Off-Campus and Workshop Faculty Salaries

Instructors of off-campus courses and workshops are to be paid the following salaries during the 2023
Figcal Year.

Teaching Experience Salary for each Credit
Status for the University Hour of Instruction
University Faculty Member -~ $ 925
Non-University Faculty Member Less than 5 years $ 925

5 years or more but
Less than 10 years $ 975

10 years or more $1000

The 2022 calendar year rates require a minimum of 20 students, with the salary decreased by 1/20 for
each studeut tewer than 20 for off-campus Professional Development classes.

University faculty teaching workshops are paid at the rate of $925 per evedit hour provided tuition and
fees cover the faculty member’s salary and benefit costs.

These ave the same rates utibized for the 2022 Calendar Year.
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o XHIBIT E

ITEM J.1
Resolution Amending Section 5.010 of the Code of Policies of the Board of Governors Pertaining to
Academic Degrees and Programs — Data Science Foundations, Undergraduate Certificate /l/

DESCRIPTION AND BACKGROUND

The School of Science and Mathematics has proposed, and Faculty Senate has approved, adding an
undergraduate certificate in Data Science Foundations, This will be Truman’s second undergraduate
certificate. The certificate includes undergraduate coursework in Data Science from the Departments of
Statistics and Computer Science, as well as a course from the School of Business.

The certificate is the second of several certificate, major, and minor options in a planned “Data Science
Pathway” from high school to graduate school in the field. This pathway is supported by the Governor’s
MoExcels initiative. The certificate “stacks™ into the higher-level “Business Analytics” certificate and
meets the prerequisite requirements for Truman’s graduate programs in Data Science.

This program will be available to regularly matriculated undergraduate students, graduates as a post-
baccalaureate option for up-skilling, and students not seeking a bachelor’s degree (or already possessing
one) who wish to take the certificate as a stand-alone program.

RECOMMENDED ACTION . N

BE IT RESOLVED that Section 5.010 of the Code of Policies of the Board of
Governors entitled Academic Degrees and Programs be amended by the addition
of the following undergraduate program:

Data Science Foundations, Undergraduate Certificate

BE IT FURTHER RESOLVED that the adoption of such program be subject to
the approval of the Coordinating Board for Higher Education.

Moved by
Seconded by
Aye Nay

Vote: Burkemper
Cozette
Christofferson
Dameron
Gingrich
Lovegreen
Miller

ATTACHMENT

Catalog Copy — Data Science Foundations Certificate Program
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DATA SCIENCE FOUNDATIONS CERTIFICATE PROGRAM

DATA SCIENCE FOUNDATIONS CERTIFICATE

An interdisciplinary team of faculty offers a 16-credit hour undergraduate certificate in Data Science
Foundations. This certificate program is designed to equip students with an understanding of the
foundational principles and techniques used in the field of Data Science and is aimed chiefly at students
who are not Statistics or Computer Science majors, but who are interested in developing the skills
necessary to apply data science principles to future research or work. The certificate also meets several of
the core requirements of the Business Analytics Certificate, making it possible to “stack” that certificate
on top of this one to further expand one’s skill set. Completion of this certificate also satisfies the course
prerequisites for Truman’s Graduate Certificate in Data Science and/or its master’s Degree in Data
Science and Analytic Storytelling.

ADMISSIONS REQUIREMENTS:

Any admitted Truman undergraduate student is eligible for this program. Non-degree-seeking students
must apply to the certificate program separately.

TRANSFER CREDITS:

The equivalents of STAT 190 and CS 170 or CS 180 may be transferred from another institution with
prior approval. No other courses in the certificate may be transferred.

GRADUATION REQUIREMENTS:

In addition to completing the requirements of the certificate, no student shall be awarded a certificate
with a certificate GPA lower than 2.0. No grade of “D” in certificate courses will be accepted toward
completion.

CERTIFICATE REQUIREMENTS:

Required Courses:

STAT 190 — Basic Statistics Cr. 3
BSAD 153 — Introduction to Business Data Analytics Cr. 3
CS 170 Introduction to Computer Science I Cr. 4 or

CS 180 — Foundations of Computer Science I Cr. 4
STAT 220 — Fundamentals of Data Science Cr. 3
STAT 322 — Fundamentals of Data Science II Cr. 3

Total Credits: 16
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“XHIBIT F

ITEM J.2
Resolutieon Amending Section 5.010 of the Code of Policies of the Beard of Governors Pertaining to
Academic Degrees and Programs — Bachelor of Fine Arts, Design /@

DESCRIPTION AND BACKGROUND

This new major is designed to take the existing in-person/residential Bachelor of Fine Arts degree with a
Concentration in Design and make a stand-alone online BFA in Design to attract a wider demographic
into the degree program. This program will target working adults, community college graduates with an
Associate of Arts degree, and potential students unable to attend the traditional residential program.

While the programs are largely identical, there are slight variations to accommodate the difference in
delivery modality. Only one new course will be developed to replace a figure drawing foundation
requirement. Unlike the on~ground degree, this program will not have tracks.

To meet the general education requirements of the degree, the Department has collaborated with faculty
across campus to ensure that there are sufficient options for students to complete the degree online in a
timely manner,

RECOMMENDED ACTION
BE IT RESOLVED that Section 5.010 of the Code of Policies of the Board of
Governors entitled Academic Degrees and Programs be amended by the addition
of the following undergraduate program:
Design, B.F.A.

BE IT FURTHER RESOLVED that the adoption of such program be subject to
the approval of the Coordinating Board for Higher Education.

Moved by
Seconded by
Aye Nay

Vote: Burkemper

Cozette

Christofferson

Dameron

Gingrich

Lovegreen

Miller

ATTACHMENT

Catalog Copy — BFA: Design - Online
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BFA: DESIGN — ONLINE
THE MAJOR

The objectives of the degree programs in the visual arts are defined by and were developed to:

¢ Offer programs of concentrated study that are sensitive to the needs of students and relate to the
overarching goals of the University.

¢ Ensure well-organized, coherent programs that provide opportunities for synthesis and integration
across courses within those programs.

¢ Help students assimilate the knowledge delivered within the programs and develop the capacity to
focus on methods of inquiry and analysis that enables them to use that knowledge.

¢ Encourage students to develop a critical perspective that enables them to learn about and from the
variety of views existing within their chosen field of study.

¢ Guide students in the cultivation of liberal learning by helping them perceive and appreciate the
connections between courses in their major and those in other disciplines.

e Assure practical support and encouragement for students’ intellectual and creative growth and
development by providing opportunities for interaction and dialogue in an environment conducive
to learning.

e Present students with a culturally diverse approach to art and acknowledge biases that may be
inherent within the discipline.

e Prepare students for graduate study or employment opportunities within the field.

B.F.A.: DESIGN — ONLINE

The Bachelor of Fine Arts degree is the initial professional degree in art. The primary emphasis of the
degree is to develop skills, concepts, and sensitivities essential to the professional artist. Successful
candidates for this degree must function as practitioners who exhibit both technical competence and a
broad knowledge of art and art history, sensitivity to artistic style, and an insight into the role of art and
design in the life of humankind. Evidence of these characteristics and potential for their continuing
development is essential for the awarding of the Bachelor of Fine Arts degree.

ART DESIGN COMMUNICATION

In addition, all Art majors will significantly develop their skills as speakers and writers within their major
courses. All majors are required to take Art History courses which develop a wide range of skills involved
in research and writing and writing about research, and at least one of these courses is required to be a
Writing-Enhanced (WE) course. Writing also occurs in many different forms throughout the curriculum
including informal, creative, and professional modes — and via other Writing-Enhanced (WE)
opportunities. All Art majors also engage in a wide range of oral communication activities including
regular class critiques in studio contexts and formal class presentations in both studio and lecture courses.

DEPARTMENTAL HONORS IN ART: DESIGN ONLINE

¢ GPA: 3.50 or above cumulative.

¢ GPA: 3.50 or above in the major.

e Receive an “A” in Senior Capstone Experience/Graphic Design-Visual Communication.

¢ Provide documentation to the Honors Committee Chair of acceptance in an exhibition or
internship in the design field.
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DEGREE REQUIREMENTS

Special Requirements for the B.F.A. in Design Online Degree

BFA candidates in Design must maintain a minimum cumulative GPA of 2.5 in their major courses.
Individual instruction courses are applied for through a written contract between the instructor, the
advisor, and the student. Forms are available in the Office of the School of Arts & Letters or the
Department Chair’s office. Consent of the instructor and the advisor is required. Independent study
courses may not be substituted for existing courses. Transfer students who have satisfactorily completed
studio art courses at another institution may, with a portfolio approved by the art faculty, be exempted
from the studio prerequisites for some of the advanced studio courses.

The following required courses may not be transferred into the Design program or substituted:

Upper-level Design courses — 6 Credits

e ART 421 Professional Practices - 3 Credits
e ART 425 Capstone Experience/Senior Seminar - 1 Credit
o ART 488 Capstone Experience: Graphic Design - 3 Credits
Dialogues Requirements: 42-61 Credits
Missouri Statute: 1-4 Credits
Bachelor of Fine Arts Requirements: 0-8 Credits
Intermediate proficiency in ONE foreign language
Major Requirements: 58 Credits

Art History Requirement: 9 Credits

e One 200 Level Art History Course — 3 Credits
e One 300 Level Art History Course — 3 Credits
e One 200 or 300 Level Art History Course — 3 Credits

Art Foundations: 6 Credits

o ART 101 Observational Drawing - 3 Credits
o ART 211 3D Design - 3 Credits

Design Foundations: 9 Credits

o ART 201 Design, Software, and Process - 3 Credits
o ART 219 Illustration - 3 Credits
e ART 220 Typography - 3 Credits
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Design: 19 Credits

o ART 3XX Mlustrated Figure - 3 Credits

e ART 321 Concept and Design - 3 Credits

e ART 340 Digital Graphics - 3 Credits

o ART 420 Design and Message - 3 Credits

e ART 421 Professional Practices - 3 Credits

e ART 425 Capstone Experience/Senior Seminar - 1 Credit

o ART 488 Capstone Experience: Graphic Design - 3 Credits

Design Electives: 15 Credits
Choose 15 credits from the following:

¢ ART 3XX Plein Air Watercolor - 3 Credits

e ART 320 Web UX/UI Design - 3 Credits

e ART 322 Topics - 3 Credits

e ART 341 Motion Graphics - 3 Credits

e ART 337 Animation - 3 Credits

e ART 338 3D Modeling - 3 Credits

o ART 345 History of Graphic Design - 3 Credits

e ART 485 Internship in the Arts - 4-12 Credits AND ART 486 Analysis and Evaluation of
Internship - 1 Credit

NOTE: For transfer students, an AA degree will satisfy the Art History and Art Foundations and Design
Foundations requirements.
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. XHIBIT G

ITEM J.3
Resolution Amending Section 5.010 of the Code of Policies of the Board of Governors Pertaining to
Academic Degrees and Programs — Bachelor of Science in Cannabis and Natural Medicinals A/

DESCRIPTION AND BACKGROUND

An interdisciplinary group of faculty representing disciplines in the schools of Science and Mathematics,
Business, and Social and Cultural Studies have developed a degree program designed to address the
burgeoning demand for technical expertise, management, and regulatory talent in the field of Cannabis
and Natural Medicinals. Cannabis is a taxonomic term referring to a species of flowering plants that
includes both hemp and marijuana. Truman’s degree focuses on the study of medical uses of a variety of
natural products, including those derived from Cannabis, and on the cultivation of hemp, which contains
high levels of cannabidiol (CBD), but does not contain the psychoactive cannabinoid
tetrahydrocannabinol (THC). In terms of cultivation and extraction applications on campus, only hemp
will be used. Cannabis is in the program title because of its current prominence in the natural medicinals
industry.

The proposed program affords students the opportunity to pursue four options: Analytical Science,
Society and Philosophy, Cultivation, and Business & Entrepreneurship. All students will take a core set of
courses in Agriculture, Biology, Business, and Ethics and a series of seminars designed for each academic
year and covering a different core topic within the major, including regulatory aspects. All students will
be required to complete a practicum or internship as their capstone experience.

Market Need
Michael Bronstein, President of the American Trade Association of Cannabis and Hemp (ATACH)

recently observed,

It’s been nearly two years since the first legal purchase by a Missouri medical cannabis
patient but make no mistake: from patient care to economic impact to job creation, the
Show-Me State’s burgeoning program is delivering on the promise of a new industry.
The numbers alone are impressive: More than 350 facilities operating across the state as
cultivators, manufacturers, testing labs, transporters, and retail dispensary outlets; Nearly
195,000 patients and caregivers. That puts Missouri in the top 7, by enrollment, among
the 36 states to have approved medical cannabis, ahead of such places as New York, New
Jersey, and even neighboring Illinois — which has more than twice the population; along
with the creation of over 8,500-plus MO cannabis industry jobs.

With the rapid rise of states legalizing the medicinal and/or recreational use of cannabis products, CBD
oil, and the industrial use of hemp, and with Missouri having just legalized the recreational use of
cannabis, approval of this degree represents an opportunity to get ahead of potential higher education
competitors. Missouri is home to two “Cannabis Studies™ programs — a series of non-credit certificates
offered by Northwest Missouri State and a for-credit certificate program at St. Louis University. Illinois is
also home to two programs, with the closest being at Western Illinois University.

According to the February 17, 2021 edition of The Hill, “A new report from the industry analyst company
Leafly and Whitney Economics shows the legal marijuana industry added 77,000 new jobs in 2020.
Nationally, the industry supports about 321,000 jobs, a 32-percent increase over the previous year —at a
time when the broader economy shrank by 3.5 percent.” According to Missowti’s Riverfront Times,
September 8, 2021, Missouri’s legalization of medical marijuana created 4,000 new jobs in less than one
year since legal sales began. The full legalization of marijuana could be a pivotal moment in the Missouri
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‘job market, as states who have seen medical legalization have seen a steady rise in patients, and those that
have legalized recreational use have seen an even more significant jump in sales.

According to Burning Glass Technologies (now called “Lightcast”), within the industry category
“Medicinal and Botanical Manufacturing” there have been 381 job postings in Missouri and 32,977
postings nationally in the Jast 12 months. There is a projected 16.8% growth rate in this area of the
economy over the next 10 years. As of March 2021, this job category was ranked #16 nationwide in terms
of employment. The field has a low “Location Quotient,” meaning the job is less tied to a particular
region and allows for significant mobility of qualified job applicants.

Community Partnerships and Field Experiences

Truman has received endorsements for the proposed program from MOCANNTRADE, the trade
association in the cannabis industry of Missouri, COCO Craft Farms/COCO Labs/COCO Dispensaries
(based in Clarence), AgriGenesis (based in Macon), Kansas City Cannabis, and LSL Management (based
in St. Louis). All have agreed to cooperate with curriculum development and refinement and internship
placements. These companies have also indicated the likelihood of job placements for graduates, as the
demand for such employees is so great. The significant presence of the industry in Macon and
surrounding areas should be an important point of interest as these companies have a sizable physical and
market presence in the region and have stated the desire to keep talent in the Northeast Missouri region.
They have the support of area economic development entities as well.

.

RECOMMENDED ACTION

BE IT RESOLVED that Section 5.010 of the Code of Policies of the Board of
Governors entitled Academic Degrees and Programs be amended by the addition
of the following undergraduate program:

Cannabis and Natural Medicinals, B.S.

BE IT FURTHER RESOLVED that the adoption of such program be subject to
the approval of the Coordinating Board for Higher Education.

Moved by
Seconded by
Aye Nay

Vote: Burkemper
Cozette
Christofferson
Dameron
Gingrich
Lovegreen
Miller

ATTACHMENT

Catalog Copy — Cannabis and Natural Medicinals (BS)

Board of Governors — December 3, 2022




Cannabis and Natural Medicinals (BS)

Affiliation: School of Sciences & Mathematics
THE MAIJOR

The Bachelor of Science in Cannabis and Natural Medicinals is an interdisciplinary degree that integrates the
science behind cannabis and medicinal plants, the business and regulatory aspects of medicinal plants, and the
social and cultural aspects of medicinal plant use. Graduates of the program will be prepared for a variety of
jobs, including graduate study. Students completing this program might seek employment in the burgeoning
medicinal plants industry — either as scientists or business leaders. They may seek careers as medical ethicists or
health care advocates. They may apply their agricuttural knowledge to other aspects of plant cultivation,
including hydroponics. They may pursue graduate study in law, the sciences, public policy, or other topics.
Because of the degree’s interdisciplinary framework, students graduate with such a diverse background of
knowledge that they will be well-positioned for an even broader range of careers. Critical thinking, problem
solving, communication, ethics, cultural literacy, and scientific methods are fundamental to this degree
experience.

Students share a core set of courses spanning science, law, business, and ethics, along with four yearly seminars
addressing various aspects of the field. There is a strong emphasis on transferable skills that can be applied
equally as effectively inside and outside the industry.

As of 2022, Cannabis is legal for medicinal and recreational use in 19 states. An additional 20 states have
legalized medicinal cannabis. Of the remaining states, only four make cannabis strictly illegal and seven permit
the sale of CBD oil. in states where any level of legalization is present, the cannabis industry is growing at a
phenomenal rate with significant job growth and high demand for skilied technicians. Where it is legal, cannabis
is one of the most heavily regulated industries in the-country, requiring businesses to have a firm understanding
of the law, record keeping, quality control, and ethics. Medicinal plant research and sales, however, are not
limited to cannabis alone and include products such as essential oils, medicinal herbs, teas, and fungi. Many of
the cultivation and extraction principles are cross-applicable across products. This program only offers scientific
instruction on legal substances and, to the extent cultivation and extraction are practiced in the laboratory
setting, it is only done with fully legal substances, such as hemp. The program does not advocate for, nor
instruct students in, the illegal production or distribution of controlled substances. The program contains a
strong legal and ethical component designed to teach students to evaluate the arguments on both sides of
emergent medicinal plant markets, understand the complex cultural, social, and religious aspects of medicinal
plant consumption, and to strictly comply with government regulations in their future workplaces or businesses.

COMMUNICATION IN CANNABIS AND NATURAL MEDICINALS

CNM majors will develop their skilis as speakers and as writers in the core curriculum and in the electives they
choose. As part of the core curriculum, students will develop writing skills in the History of Natural Medicine
course as they research and produce written works addressing the practice of natural medicine in different
cultures and historical periods. The Natural Medicinals Seminar will require students to find, read, interpret, and
discuss scientific literature on research examining the efficacy of natural methods and plant-based extracts in




the treatment of acute and chronic conditions. Students will have an opportunity to present results of
experiential learning through the Medicinals Practicum and/or Internship.

DEPARTMENTAL HONORS IN CANNABIS AND NATURAL MEDICINALS

In order to earn Departmental Honors in Cannabis and Natural Medicinals, the student must meet the following
criteria:
1. Earna cumulative GPA of 3.50 or higher or score at the 75™ percentile or greater on their senior test,
2. Complete an original research project in consultation with a faculty member in the program or complete
an approved internship for credit in Cannabis and Natural Medicinals.
3. Make a public presentation of research findings or internship experience at the Truman Student
Research Conference or another program-approved venue.

DEGREE REQUIREMENTS:

For the BS in Cannabis and Natural Medicinals, students must have a grade of C or higher in all of the required
support and major requirements and at least a 2.0 GPA across the full extent of the major.

Dialogues Requirements: 42-61 Credits

viissouri Statute (1-4 credits)

MAJOR REQUIREMENTS:

The Cannabis and Natural Medicinals BS degree consists of four (4) parts: Required Support, Bachelor of Science
Requirements, Major Requirements, and a Learning Plan. Each student must complete all four parts. Within the
first part, students will select from among four (4) Options: Analytical Science, Society & Philosophy, Cultivation,
and Business & Entrepreneurship.

Part I: Required Support: 18-20 Credits

For Students in the Analytical Science Option
Complete each of the following courses:

CHEM 130 Chemical Principles | Cr. 4

CHEM 131 Chemical Principles Il Cr. 4

CHEM 329 Organic Chemistry { Cr. 3

CHEM 330 Organic Chemistry | Lab Cr. 1

CHEM 331 Organic Chemistry {| Cr. 3

CHEM 312 Foundations of Chemical Analysis Cr. 5

For Students in the Society & Philosophy Option
Complete each of the following courses:

PSYC 166 General Psychology Cr. 3
PHRE 350 Biomedical Ethics Cr. 3
PHRE 344 Psychology and Religion Cr. 3




PHRE 386 Studies in Philosophy and Religion Cr. 3
SOAN 253 Comparative Cultures Cr. 3
SOAN 297 Introduction to Indigenous Americas Cr. 3

For Students in the Cultivation QOption
Complete each of the following courses:

AGSC 218 Introduction to Horticulture Cr. 4
AGSC 311 Plant Nutrition Cr. 4
AGSC 314 Principles of Soil Science Cr. 4
BIOL 313 Plant Anatomy Cr. 4 OR

BIOL 332 Plant Physiology Cr. 4
BIOL 300 Genetics OR Cr. 4

BIOL 321 Foundations of Genetics Cr. 3

For Students in the Business & Entrepreneurship Option
Complete each of the following courses:

ACCT 220 Introduction to Financial Accounting Cr. 3
ACCT 221 Introduction to Management Accounting Cr. 3
BSAD 153 introduction to Business Data Analytics Cr. 1
BSAD 325 Principles of Marketing Cr, 3
BSAD 329 Principles of Finance Cr. 3
BSAD 349 Organizational Behavior Cr. 3
AGSC 342 Agricultural Entrepreneurship Cr. 3 OR
INDV 321 Art {(and Science) of Entrepreneurship Cr. 3 OR
BSAD 415 Entrepreneurship Cr. 3

Part [i: Bachelor of Science Requirements: 8 Credits

BIOL 107 Cells, Molecules, and Genes Cr. 4
AGSC 110 Principles of Plant Agriculture Cr. 4

Part iil: Major Requirements: 21 Credits

Complete each of the following courses:

CANM 200 History of Natural Medicine Cr. 3
CANM 300 Cannabis Cultivation Cr. 3
CANM 301 Regulation of Natural Medicinals Cr. 3
CANM 400 Natural Medicinals Seminar Cr. 3
BSAD 234 Legal Environment of Business Cr. 3
PHRE 188 Ethics Cr. 3
CANM 401 Medicinals Practicum Cr. 3 OR
CANM 302 Internship Cr, 2 AND
CANM 303 Evaluation and Analysis of Internship Cr. 1




Part lil; Learning Plan: 18 Credits

Select courses across at least 3 prefixes totaling at least 18 credits. No courses in the Learning Plan can double
count with CANM major requirements, BS requirements, or major required support. All major requirements, BS
requirements, major required support, and learning plan courses can be double counted for all other majors
and minors, or university graduation requirements,

AGSC 218 Introduction to Horticulture Cr. 4

AGSC 311 Plant Nutrition Cr. 3

AGSC 314 Principles of Soil Science Cr. 4

AGSC 332 Principles of Vegetable Production Cr. 4
AGSC 342 Agricultural Entrepreneurship Cr. 3

BSAD 325 Principles of Marketing Cr. 3
BSAD 329 Principles of Finance Cr. 3
BSAD 349 Organizational Behavior Cr, 3
BSAD 415 Entrepreneurship Cr. 3

BIOL 313 Plant Anatomy Cr. 4
BIOL 317 Economic and Medical Botany Cr. 3
BIOL 334 Molecular Pharmacology Cr. 3
BiOL 300 GeneticsORCr. 4

BIOL 321 Foundations of Genetics Cr. 3
BIOL 318 Mycology Cr. 4
BIOL 332 Plant Physiology Cr. 4

CANM 301 Medicinals Practicum
CANM 302 Internship Cr. 2 AND CANM 303 Evaluation and Analysis of internship Cr. 1

CHEM 130 Chemical Principles 1 Cr. 4
CHEM 131 Chemical Principles li Cr. 4
CHEM 328 Organic Chemistry [ Cr. 3
CHEM 330 Organic Chemistry | Lab Cr. 1
CHEM 331 Organic Chemistry Il Cr. 3
CHEM 332 Organic Chemistry il Lab Cr. 1 OR
CHEM 335 Foundations of Organic Chemistry Cr. 4
CHEM 335 Biochemistry I: Structure and Foundation Cr, 3
CHEM 312 Foundations of Chemical Analysis Cr. 5

IDSM 351 Interdisciplinary Global Health Seminar Cr. 2
INDV 321 Art (and Science) of Entrepreneurship Cr. 3
JINS 347 Religion, Health, and Healing Cr. 3

JINS 384 Drugs, Society, Crime and Treatment: Interconnected Paths and Theories Cr. 3
JINS 3001 An Interdisciplinary Exploration of Human Consciousness Cr. 3




PHRE 305 Shamanism Cr. 3
PHRE 344 Psychology and Religion Cr. 3

PHRE 345 The Mystical Vision Cr. 3
PHRE 350 Biomedical Ethics Cr. 3
PHRE 386 Studies in Philosophy and Religion Cr. 3

POL 262 American State and Local Government Cr. 3
POL 361 Law and the Judicial Process Cr. 3

PSYC 430 Psychopharmacology: Drugs and Behavior Cr. 3
PSYC 440 Psychology of Human Consciousness Cr. 3

PER 335 Sacred Healing in Peru (Study Abroad)
SOAN 253 Comparative Cultures Cr. 3

SOAN 297 Introduction to Indigenous Americas Cr. 3

Electives to Total: 120 Credits




. {HIBIT H
ITEM J.4

Resolution Amending Section 5.010 of the Code of Policies of the Board of Governors Pertaining to
Academic Degrees and Programs — Bachelor of Science in Environmental Science

DESCRIPTION AND BACKGROUND

Program Objectives

The proposed Environmental Science major aims to fulfill a need articulated by students for an
interdisciplinary major with such a focus. Building on Truman’s liberal arts and interdisciplinary
culture, and leveraging its rural location and sizable student population from urban and suburban
communities, the University is well situated to promote exploration, research opportunities, and
application of knowledge in a variety of settings, pertaunng to environmental issues. In the
Environmental Science Major students will:

Identify areas of environmental concern in local and community settings

Assess how humans and their environment interact using an interdisciplinary framework

Evaluate ethical considerations related to natural resource use and extraction

Apply skills in experimental design, data management, programming, and statistics to

propose solutions to multifaceted environmental topics

e Navigate and effectively communicate environmental and scientific issues with campus or
community partners

e Build a resilient mindset towards the challenges associated with climate change and acquire

the scientific knowledge needed to understand these challenges

® & e ©

Student Interest and Market Need

This program will serve a growing demand by students to have an undergraduate major on campus
dedicated to the study of environmental issues, including climate science, sustainability, science
communication, and conservation. Truman State University currently offers an environmental studies
(ENVS) minor, which takes a holistic view of how humans interact with their environment, and over a
dozen students in the past decade have designed interdisciplinary studies majors on environmental
science-related topics (e.g., sustainable development, sustainable business, environmental ethics,
environmental science, environmental studies, urban studies). However, ENVS offerings increasingly
come from STEM due to a reduction in the availability of ENVS courses in the humanities or social
sciences.

Student Government Resolution 121.013 (April 2022) explicitly calls for the reinforcement of
environmental studies courses and a dedicated major. Job growth in “green” environmental sectors is
anticipated to climb by over 8% in the next decade, with some related careers ranking among the fastest-
growing occupations according to the US Bureau of Labor Statistics (e.g. 44% growth for wind turbine
technicians, 36% for data scientists, and 27% for solar photovoltaic installers). Only 27% of colleges and
universities have dedicated “green degrees,” but institutions are ramping up investment into specialized
degree programs related to environmental science and technology.

Based on staffing strengths related to the major in the School of Science and Mathematics, Truman is
best able to meet this demand with an environmental science major as compared to environmental
studies major. An environmental science major has higher STEM requirements than the existing
environmental studies minor and would serve students looking at careers in research, sustainability, data
analysis, conservation, land management, environmental monitoring, and science communication, while
maintaining a larger connection to the social sciences than existing programs in biology or agricultural
sciences. Students that opt for a less STEM-heavy curriculum maintain opportunities to study
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environmental topics in the existing environmental studies minor or by crafting an interdisciplinary
studies major, both of which have a lower natural science threshold and more opportunities in the social
sciences and humanities. Developing the proposed major will also support the existing environmental
studies minor and any other environmentally-related interdisciplinary majors by re-establishing courses
with the ENVS prefix,

Competitive Landscape

According to EMSI/Burning Glass (now called “Lightcast’™) 2022 data, three institutions in Missouri have
undergraduate degrees in environmental science (CIP 03.0104) or environmental studies (CIP 03.0103)
with >10 Bachelor’s completions in 2020. These institutions (University of Missouri — Kansas City,
Washington University in St. Louis, and Saint Louis University) are larger institutions that can utilize
their undergraduate degree program to feed into graduate programs in Sustainability, Urban Design, and
Landscape Architecture. These institutions are also located in major cities, making them uniquely
qualified for promoting environmental issues within an urban landscape.

Social and scientific environmental issues are not exclusively an urban challenge. As a rural, public
liberal arts institution, Truman State University is situated to promote unique research opportunities for
students studying environmental challenges in small towns or rural settings. Current environmental
studies minors have completed environmentally focused internships with campus and community
partners, including work on the Kirksville Climate Action Plan. These have led to growing academic-
public partmerships that could be enhanced and incorporated into the curricula of the new environmental
science major and existing environmental studies minor. The Truman Farm and Sustainability Office also
provide accessible outlets for campus or field research. The potential to form future partnerships with
Ameren or other energy companies investing in wind or solar farms around Adair County also exists, and
a few recent BIOL graduates have conducted internships within these sectors.

Seven other institutions in Missouri have environmental science or environmental studies degree
programs, but completions in these programs range from 1-6 in 2020, including five institutions with
under three completions. Additionally, Truman State University is rare among public liberal arts
colleges in that it lacks a dedicated environimentally-focused major. Fourteen COPLAC members have
an environmental science major, nine have an environmental studies major, and four have uniquely
classified degrees or concentrations (such as sustainability, environmental remediation, conservation
biology, or agriculture, food, and environment studies).

ECOMMENDED ACTION

BE IT RESOLVED that Section 5.010 of the Code of Policies of the Board of
Governors entitled Academic Degrees and Programs be amended by the addition
of the following undergraduate program:

Environmental Science, B.S.
BE IT FURTHER RESOLVED that the adoption of such program be subject to

the approval of the Coordinating Board for Higher Education.

Moved by
Seconded by
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Vote: Burkemper
Cozette
Christofferson
Dameron
Gingrich
Lovegreen
Miller

ATTACHMENT

Aye

Nay

Catalog Copy — Environmental Science Major Requirements (BS)
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The Major

Environmental Science explores the interaction between natural systems and organisms, including
humans. Majors examine topics from multiple disciplines including biology, chemistry, agricultural
science, economics, political science, and environmental studies. A degree in Environmental Science
trains students to be interdisciplinary thinkers that can solve local and global environmental issues that
intersect science, technology, and public policy. Graduates depart ready to address modern challenges
associated with environmental change. The major builds a foundation in core natural and social science
courses (Parts I and II) before providing flexibility in upper division elective courses (Part I1I). In this
manner, students can prepare for careers related to conservation management, ecology, sustainability,
environmental justice, community engagement, and many others.

Conducting research is a core component of the enviromnental science major. Initial training in
experimental design, programming, and statistics is provided in the foundation course sequence. All
majors conduct a service-based learning experience with the Truman or Kirksville communities to
develop practical, data driven solutions on topics such as waste management, emissions reductions, or
land use change (ENVS 332). Upper-division students have multiple avenues to expand on research either
through independent studies under faculty supervision (e.g., AGSC 441, BIOL 441, CHEM 441, ENVS
473) or internships with local or national organizations working on environmental issues (e.g., ENVS
471-472).

Facilities accessible to environmental science students include the Truman Farm, research and computer
labs, chemistry instrumentation equipment (including high performance liquid chromatography, gas
chromatography, and nuclear magnetic resonance), as well as classrooms designed to facilitate a variety
of teaching and learning approaches. Students may choose to get involved with on-campus organizations
associated with environmental science, such as the Truman Sustainability Office or student groups
including the Environmental Campus Organization, the Student Climate Union, the Wildlife
Association, Save the Bees, and more.

Communication in Environmental Science

Effective communication is a critical skill for any science major, but it is particularly relevant for
environmental scientists tasked with conveying complex topics to other scientists as well as
policymakers, members of the general public, or representatives from industry or non-profits. Within
foundation courses, students practice deconstructing complex scientific concepts to distinct audiences
(BIOL 104) and explore mechanisms to combat misinformation in a digitized world (ENVS 200). As a
writing-enhanced course, ENVS 200 also teaches students how to construct an argument, find
supporting evidence, and propose solutions to pressing challenges. As upperclassmen, students complete
at least one service-based learning experience that unites research and public outreach around
community environmental issues (ENVS 332).

Departmental Honors in Enviroumental Science

There are four requirements to earn departmental honors in environmental science:

1. The student must achieve a cumulative GPA of 3.50 or greater upon graduation.
2. The student must develop and conduct an independent research project under the
supervision of a Truman faculty member. If a research project is conducted externally (e.g.




with city governiment or a summer program), a Trumnan faculty member should be consulted
during all phases of the project.

3. Upon completion of the independent research project, a written manuscript of publishable quality
in journal style will be submitted to the supervising faculty member, The manuscript must be

approved by two additional faculty members based on quality, depth, and analysis.

4. The student must present either an oral or poster presentation at a local, regional, or national
meeting. Truman’s Student Research Conference is an acceptable outlet, provided the student
gives an oral presentation.

Degree Requirements

Majors must complete all courses listed under Part I (Required Support) and Part I (Major

Requirements). Courses in Part I also count towards Dialogues requirements. Part III (Major Electives)

is broken into four sections (1-4); students must earn at least 3 credit hours from each section, and

accumulate at least 16 cumulative credit hours in sections 1-4, A final grade of *“D” or “F” does not earn
credit towards the major in any course listed in Parts I-I11.

Dialogues Requirements: 42-61 ¢credits

Course Course Title Credits
CHEM 130 Chemical Principles 1 4
CHEM 131 Chemical Principles IT £
ECON 201 Principles of Microeconomics 3
MATH 198 Analytic Geometry and Calculus 1 5

Course Course Title Credits
AGSC314 Principles of Soil Science 4
BIOL 104 Ecology and Evolution of the Organism 4
BIOL 107 Cells, Molecules, and Genes 4
BIOL 301 Introduction to Ecology 4
ENVS 200 Introduction to Environmental Studies (WE) 3
ENVS 210 Fnvironmental Science 4
ENVS 332 Grassroots Environmentalism 3
ENVS 480 Seminar in Environmental Studies 1
GEOG 320 Geographic Information Science 3
BIOL 345 OR Introduction to Mathematical Biology
BIOL 502 OR OR Biometry OR 3
STAT 331 Biostatistics




Section 1. Physical Science

Course Course Title Credits
CHEM 320 Foundations of Organic Chemistry 4
CHEM 329 AND|Organic Chemistry I AND 4-5
330 OR 333 Orgaric Chemistry I Lab (330). OR Organic Chemistry Lab (333)

CHEM 312 Foundations of Chemical Analysis (WE) 5
PHYS 185 College Physics I 4
Sectiorn 2: Organismal Diversity
Course : Course Title Credits
AGSC 110 [Principles of Plant Agriculture 4
AGSC 306 |Special Topics: Mushroom Identification 1
BIOL 304  |Generdal Microbiology 4
BIOL 312 {Local Flora 3
BIOL 314 |Plant Taxonomy 4
BIOL 316  |Entomology 4
BIOL 318  |Aycology 4
BIOL 323 |Ewkaryotic Diversity 4
BIOL 504  |Herpetology OR
OR Ornithology OR 4
BIOL 506  |Mammology
OR
BIOL 517
Section 3: Ecology, Evolution, and Conservation
Course Course Title Credits
AGSC 410 Soils, Conservation, and Management (WE) 3
AFR 300 Conservation and Game Management for African Mammals 3
BIOL 300 Genetics OR 34
OR Foundations of Genetics
BIOL 321
BIOL 308 Special Topics: Chemical Ecology 3
BIOL 331 Introduction to Evolutionary Biology 4
OR OR Evolutionary Biology
BIOL 503
BIOL 514 Applications in Conservation Biology and Management 3
BIOL 515 Animal Behavior 4
Section 4: Humans and the Environment
Course Course Title Credits
AGSC 414 |Agricultuyal Policy 3
AGSC 415 Sthical Issues in Sustainable Agriculture 3
AGSC 416 L Advanced Topics in Agronomy 3




BIOL 317 Sconomic and Medical Botany 3
ECON 307 Natural Resowrces Econoniics 3
ECON 345 Economic Analysis of Social and Policy Issues 3
ENVS 331 Expanding Environmental Consciousness 2
ENVS 340 Practicum in Environmental Studies 1
ENVS 47] nnternship: Environmental Science 3
ENVS 472 Internship: Evaluation and Analysis 1-3
POL 253  Environmental Politics 3

Independent research (e.g. AGSC 441-442, BIOL 441-444, CHEM 441-443, ENVS 473), if related to

envirommental science, may also count towards section IV upon approveal.




XHIBIT I

ITEM J.5 :
Resolution Amending Section 5.010 of the Code of Policies of the Board of Governors Pertaining to
Academic Degrees and Programs — Master of Science in Music Therapy A/

DESCRIPTION AND BACKGROUND

Truman recently adopted a Bachelor of Science in Music Therapy. The proposed degree would be a
professional extension of the former while also facilitating an eventual path to licensure for individuals
who did not pursue a Music Therapy program at the bachelor’s level.

Earning a master’s degree in music therapy is a means to expand clinical skills and experience and
advance in one’s career. People holding the master’s degree can pursue jobs related to music therapy
curriculum design. Students in such programs experience a more advanced study in the theory, research,
and practice of music therapy. For individuals who did not earn an undergraduate degree in music
therapy, future pathways can be developed that help students catch up with missed content at the
undergraduate level while advancing to the master’s program.

The program benefits by some overlap with other graduate programs at Truman, which makes the offering
more efficient and facilitates a better critical mass of enrolliment in the shared courses. There is funding in
the F'Y2022 federal appropriation obtained by Senator Roy Blunt to support the launch of the program.

Marlket Need

At present, only two institutions (Drury and Maryville) offer master’s-level coursework in Music Therapy
in Missouri. According to Lightcast (formerly EMSI/Burning Glass Technologies), the occupational
category in which Music Therapy falls (“Therapists, All Other”) has more job postings per month than the
national average for a field of this size and for the geographical region. While there are currently fewer
jobs than the national average in Missouri for this field, 2020-2030 projections show a 91.2% change for
the positive in Missouri jobs and a 32.9% average change nationally. Most of that growth has occurred in
the last two years, but steady national growth of 8.5% is anticipated from 2022-2030, with roughly 4.8%
growth within the state,

RECOMMENDED ACTION

BE IT RESOLVED that Section 5.010 of the Code of Policies of the Board of
Govermors entitled Academic Degrees and Programs be amended by the addition
of the following undergraduate program:

Music Therapy, M.S.

BE IT FURTHER RESOLVED that the adoption of such program be subject to
the approval of the Coordinating Board for Higher Education.

Moved by
Seconded by
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Aye Nay
Vote: Burkemper

Cozette

Christofferson

Dameron

Gingrich

Lovegreen

Miller

ATTACHMENT

Catalog Copy — Music Therapy (MS)
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Music Therapy (MS)

Affiliation: School of Arts & Letters

Music Therapy is the clinical and evidence-based use of music interventions to accomplish individualized goals
within a therapeutic relationship by a credentialed professional who has completed an approved music therapy
program. It is an established health profession in which music is used to address physical, emotional, cognitive,
and social needs of individuals.

The Master of Science in Music Therapy degree is designed to teach students advanced competencies that build
upon those required for the bachelor’s degree and initial licensure, Coursework reflects five areas of study required
by the American Music Therapy Association (AMTA): music therapy theory, advanced clinical skills, research,
musical development and personal growth, and clinical administration. These competencies will advance a
graduate’s ability to take supervisory and leadership roles in a therapeutic setting, as well as apply a wider array of
techniques in therapeutic settings.

ADMISSION TO THE MASTER’S PROGRAM

To be considered for admission, a prospective student must submit:

»  Unofficial copies of all undergraduate and graduate transcripts, reflecting an earned baccalaureate degree
in music therapy from a college or university accredited by one of the six regional accrediting bodies
recognized by the US Department of Education or the extra-national equivalent or demonstrating
satisfactory progress toward completion of the degree prior to commencing the graduate program. Official
transcripts verifying conferral of the undergraduate degree must be received prior to the start of the
master’s program

s A personal statement, as described on the departmental website.

s A completed criminal background check dated within 1 year of admission.

To be admitted a student must possess an undergraduate GPA of 2.75 or higher.

An applicant with a bachelor’s degree granted by an institution outside the United States must include a transcript
evaluation provided by a service listed on the admissions website. Please see the International Graduate Student
Admission section of this catalog for other applicable information.

Students with a bachelor's degree in music, but without a bachelor’s degree in music therapy, may be considered
for admission conditional upon the completion of undergraduate coursework required for entry-level licensure. For
more information on this option, contact the program director.

DEGREE REQUIREMENTS:

Music Therapy Core (12 Hours)

o MUSI 604G — Philosophy and Theory in Music Therapy 3 cr.

e  MUSI 609G — Clinical Protocol Development in Music Therapy 3 cr.
e MUSI 605G — Evidence Based Practice in Music Therapy 3 cr.

e MUSI 610G — Clinical Supervision in Music Therapy 3 cr.

Science Specialization (9 Hours)

e  MUSI 682G - Introduction to Research in Music Education 3 cr.
¢ MUSI 697G - Thesis/Project 6 cr.

Elective Courses (9 Hours to be chosen from)

¢ COUN 656G - Social and Cultural Foundations 3 cr.
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DS 605G - Theoretical and Philosophical Foundations of Disability Studies 3 cr.
ED 605G - Psychology of the Exceptional Child.3 cr.
LRDS 600G - Approaches to Leadership 3 cr.
LRDS 601G - Organizational Theory and Leadership 3 cr.
LRDS 602G - Advanced Leadership Practicum 3 cr.
Music Ensembles
¢ MUSI 503G - Percussion Ensemble 1 cr.

MUSI 504G - Brass Choir | cr,

MUSI 506G - Jazz Ensemble 1 cr.

MUSI 507G - Jazz Combos 1 cr.

MUSI 508G - Jazz Lab Band 1 cr.

MUSI 509G - President’s String Quartet 1 cr.

MUSI 511G - Chamber Ensemble 1 cr.

MUSI 516G - Wind Symphony I 1 cr.

MUSI 517G - Wind Symphony IT 1 cr.

MUSI 518G - Concert Band 1 cr.

MUSI 521G - Marching Band 1 cr.

MUSI 522G - Marching Band Percussion 1 cr.

MUSI 540G - New Music Ensemble 1 cr.

MUSI 545G - Chorus 1 cr.

MUSI 546G - Orchestra 1 cr.

MUSI 547G - Voci Chamber Choir | er.

MUSI 549G - Cantoria 1 cr.
ied Music Lessons

MUSI 555G - Voice 1 cr.

MUSI 558G - Piano 1 cr.

MUSI 561G - String Instruments 1 cr.

MUSI 570G - Brass Instruments 1 cr.

MUSI 573G - Woodwind Instruments | cr.

MUSI 376G - Percussion Instruments 1 cr.

e 2 © & o e
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Total 30 Hours
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_XHIBIT J

ITEM J.6
Resolution Amending Section 5.010 of the Code of Policies of the Board of Governors Pertaining to
Academic Degrees and Programs — Master of Arts in Counseling: Rehabilitation Counseling /VC?

DESCRIPTION AND BACKGROUND

Summary

The School of Health Sciences and Education proposes to offer a third option for a master’s degree in
counseling: Rehabilitation Counseling. Rehabilitation Counseling (sometimes called Vocational
Rehabilitation) trains students to help people with physical, mental, developmental, and emotional
disabilities to live independent lives. The program shares most of the coursework in our counseling
program in common and will only require the addition of four courses specific to the sub-field.

The addition of Rehabilitation Counseling is part of the larger goal of building the “Greenwood
Ecosystem™ of interprofessional physical and behavioral health programming. A recent federal
appropriation from Senator Blunt will fund the faculty for this program for two years as it launches.

Enrollment and Growth Potential

Currently, only Maryville University offers Rehabilitation Counseling in Missouri. While the tield is a
narrower sub-specialty than mental health counseling or school counseling, the anticipated growth rate in
jobs in Missouri is 5.0% from 2022-2030, according to Lightcast. Nationwide the anticipated growth for
the same period is 7.1% according to Lightcast. The Bureau of Labor Statistics has a higher projection for
the same period of 10%. While these numbers are not overwhelming, the fact that Truman’s program will
be the only online program in this area positions it well to compete in the region.

Relationship to Other Programming Goals

Truman is uniquely positioned to take advantage of the addition of Rehabilitation Counseling to its
portfolio. Disability Studies is the largest interdisciplinary minor and Child Studies is not that far behind.
Many of these students are obvious feeders to Rehabilitation Counseling, just as they are to our Applied
Behavior Analysis programs. There are obvious opportunities for collaboration between these programs in
the future.

Integration with Greenwood and Other Outreach Opportunities

With an online program, it is difficult to predict where graduates will intern or where they will serve after
graduation. Generally speaking, most online students tend to take their degrees with programs in their
own state. This presents us with the opportunity to place rehabilitation counseling interns in the
Greenwood Center and possibly contribute to the statfing needs of the Center in the future. The Sheltered
Workshop, SB40, and other organizations also represent opportunities for interaction with the community.
Additionally, given that veterans are a significant audience of rehabilitation counseling services, there is a
strong political appeal in the state for support for this field and a number of opportunities in the area for
students and graduates to interact with this important population.

RECOMMENDED ACTION
BE IT RESOLVED that Section 5.010 of the Code of Policies of the Board of
Governors entitled Academic Degrees and Programs be amended by the addition

of the following undergraduate program:

Counseling: Rehabilitation Counseling, M.A.

Board of Governors — December 3, 2022




BE IT FURTHER RESOLVED that the adoption of such program be subject to
the approval of the Coordinating Board for Higher Education.

Moved by
Seconded by
Aye Nay

Vote: Burkemper
Cozette
Christofferson
Dameron
Gingrich
Lovegreen
Miller

ATTACHMENT

Catalog Copy — Counseling: Rehabilitation Counseling (MA)
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Counseling: Rehabhilitation Counseling (MA)
Affiliation: School of Health Sciences & Education
PROGRAM

The Counseling program at Truman State University strives to equip caring, committed, competent, and
culturally aware individuals'with the knowledge, skills, and dispositions required to become professional
counselors in school and community settings. Students may focus on a Master of Arts in Counseling:
Mental Health Counseling, geared toward community-based work as Licensed Professional Counselors; a
Master of Arts in Counseling: School Counseling, geared toward meeting the academic, career, and
personal/social needs of culturally diverse students in the elementary, middle, and secondary schools as
Certified/Licensed School Counselors; or a Master of Arts in Counseling: Rehabilitation Counseling,
geared toward providing rehabilitation and vocational services for clients with disabilities as Certified
Rehabilitation Counselors.

This program focuses on developing the knowledge, skills, and dispositions involved in becoming a
reflective practitioner in the art and science of counseling. To assist counselors-in-training in this
process, particular attention is given to the counseling relationship; cultural awareness; skill
development; ethical and reflective practice; and wellness, prevention, and intervention. Each
specialization provides a focused study on issues germane to that area of practice within the counseling
profession. Students in Mental Health Counseling, Rehabilitation Counseling, and Schoo! Counseling
degree plans complete the necessary curricular and experiential requirements to pursue initial entry-
level licensure or certification.

ACCREDITATION

The Counseling program curriculum is aligned with the standards of the Council for the Accreditation of
Counseling and Related Educational Programs (CACREP). Truman is concurrently launching its self-study
process for CACREP accreditation of the Mental Health and School Counseling degrees with the
beginning of this program, and graduates of this program will be deemed to have graduated from a
CACREP-accredited program, provided they graduated within 18 months of initial accreditation.
Students under the Rehabilitation Counseling degree are expected to qualify for Certified Rehabilitation
Counselor status under Category !l until CACREP accreditation can be sought. Students should consult
the state licensing board in their state of residence to verify any additional requirements for their state.

PROGRAM OBJECTIVES

o The Counseling program at Truman State University has the following objectives:

e The preparation of students for advanced degrees in professional counseling;

e The preparation of students to demonstrate compassion, competence, professionalism, and
leadership in the counseling profession;

e The preparation of students to apply research skills in advanced academic work and professional
counseling practice;

e The preparation of students to utilize theoretical models and research findings in:

e Developing effective counseling relationships;

o  Working with culturally diverse clients and students in various counseling settings;

e Promoting wellness, mental health, and prevention;




e  Assessing various behaviors and personality traits;

e Creating and implementing treatment plans appropriate to client needs, counselor expertise,
and employment; and '

e Developing, organizing, administering, maintaining, and evaluating counseling services in a
variety of employment settings.

PROGRAM GOALS
Upon completing the Master of Arts in Counseling program, each graduate will:

e Possess and apply the knowledge base of professional counselors in school and community
settings, consistent with the graduate’s specialization;

e Demonstrate the skills necessary to create and maintain a counseling relationship;

e Engage in self-reflective practice, including the ability to evaluate counseling strengths and
growth areas and to develop self-improvement and self-care plans;

@  Exhibit an understanding of and appreciation for inclusivity and cuitural differences and
strengths;

e Understand and employ standards of ethical counseling practice;

e Embody a professional counselor identity; and

o Make decisions based on professional standards, common practice, and current research.

The counseling program is offered exclusively online following a cohort model and is designed to meet
the most commonly accepted national standards for counseling preparation: those of the Council for the
Accreditation of Counseling and Related Educational Programs (CACREP). In accordance with those
standards, the Counseling: School Counseling, Counseling: Mental Health Counseling, and Counseling:
Rehabilitation Counseling degrees are comprised of 60 credits, including field-based practicum and
internship experiences under the supervision of university faculty and other qualified professional
counselors.

Qualified applicants are admitted for either the fall or spring semester of each year. Courses in the fall
and spring follow a semester format; generally, summer classes are 10 weeks long. Students with recent
course credit from a CACREP-accredited counseling program may request a transfer of up to 6 hours of
graduate coursework. Students must supply the course syllabus from the section and the semester the
course was taken. Credit transfers from other programs or from previously awarded degrees will not be
considered for degree completion. Students may not transfer COUN 656G, COUN 663G, COUN 672G,
Practicum, or Internship. Credit for courses completed more than six years prior to the granting of the
degree are not eligible for transfer. The counseling program reserves the right to deny a transfer of
credits for other courses from CACREP-accredited programs, particularly if, in the judgment of the
faculty, the proposed transfer course does not adequately align with the Truman curriculum.

ADMISSION REQUIREMENTS

e To be considered for admission, a prospective student must submit:

e A completed online application.

¢ Official copies of all undergraduate and graduate transcripts, reflecting an earned baccalaureate
degree from a college or university accredited by one of the six regional accrediting bodies
recognized by the US Department of Education or the extra-national equivalent.




e GRE scores or an earned master's degree with a graduate GPA of 3.000 or above from a
regionally accredited institution, for students with an overall undergraduate GPA below 3.000
(ETS code 6483). _

e A personal statement, as described on the departmental website,

e Professional contact information (e.g. institutional or corporate email address and telephone
number) for three professional references.

e A completed criminal hackground check dated within 1 year of admission.

After the receipt of all materials, applicants will be invited to participate in a required interview,
conducted online.

An applicant with a bachelor’s degree granted by an institution outside the United States must include a
transcript evaluation provided by a service listed on the counseling program website. Please see the
International Graduate Student Admission section of this catalog for other applicable information.

BACKGROUND CHECKS

All students must pass an FB! background clearance before being placed in practicum or internship
assignments. The background check must be current {within one year} when applying for certification.

GRADUATION REQUIREMENTS
Completion of all program coursework with a minimum GPA of 3.00.

Regardless of GPA, no more than 2 grades of “C" may count toward degree requirements, No grade
below “C” may count. Please note that some states require grades of “B” or better in every class for
applicants to be licensed.

A passing score on the comprehensive examination, as determined by the department. Admission to
and completion of alt required practicum and internship experiences.

Successful resolution of any ethical, professional, or dispositional concerns formally expressed by the
department.

Certification and Licensure

Certification and licensure are determined on a state-by-state basis. Graduates seeking Licensed
Professional Counselor status typically must complete a series of post-master’s internship hours under
the supervision of a qualified counseling professional before full licensure is granted. In some states,
graduates seeking Licensed/Certified School Counselor or Rehabilitation Counselor status have similar
requirements, As requirements change regularly, it is the student’s responsibility to verify the
requirements applicable to the state in which they ultimately intend to work. Truman State University
maintains a website with state licensure information, updated annually, at
http://consumerinformation.truman.edu/stateauthorization/. Students are expected to update their
permanent address each semester to help ensure they can be properly informed about changes in
licensure rules in their home state. '

DEGREE REQUIREMENTS:

Core Requirements: 39 Hours




Students must complete the following core courses:

COUN 603G - Assessment and Appraisal 3 cr.

COUN 641G - Professional Orientation and Ethics 3 cr.

COUN 644G - Research Methods in Counseling 3 cr.

COUN 654G - Social and Cultural Foundations 3 cr.

COUN 656G - Counseling Skills 3 cr.

COUN 657G - Diagnosis in Counseling 3 cr.

COUN 660G - Career Development 3 cr.

COUN 663G - Group Counseling 3 cr.

COUN 664G - Theories and Techniques of Counseling 3 cr.
COUN 666G - Human Growth and Development 3 cr.

COUN 671G - Intervention, Prevention, and Crisis Response 3 cr.
COUN 672G - Counselor as Consultant and Agent of Change 3 cr.
COUN 674G - Introduction to Addictions 3 cr.

Specialization Requirements: 12 Hours

Students in Rehabilitation Counseling must also complete the following courses.
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COUN 677G — Rehabilitation Foundations and Ethics 3 cr.

COUN 678G — Medical Aspects of Disability 3 cr.

COUN 679G — Psychosocial and Family Aspects of Disability 3 cr.
COUN 682G — Vocational Planning and Case Management 3 cr.

Practicum and Internship: 9 Hours

The remaining 9 hours of coursework consist of

COUN 670G - Practicum in Clinical Mental Health 3 cr.

and a combination of internship courses for 6 total hours of credit:

COUN 668G - Counseling Internship 3 cr.

COUN 680G - Internship Elementary Education 3 cr.
COUN 681G - Internship Secondary Education 3 cr.
COUN 683G - internship in Clinical Mental Health 3 cr.

Internship courses may be repeated for credit.




_ XHIBIT K

ITEM J.7 &
Dates for Future Meectings /Véz/

DESCRIPTION AND BACKGROUND

It is helpful to schedule, at least tentatively, the dates for board meetings during the next year. The
tentatively scheduled dates are subject to change by the Board, but the preliminary action permits both
Board members and staff members to avoid the scheduling of other activities on the targeted dates for
board meetings. In addition to the regularly scheduled meetings, special meetings can be called by the
Chair of the Board or by three members of the Board. A schedule of calendar events for the next year
follows this page.

RECOMMENDED ACTION

BE IT RESOLVED that the next regular meeting of the Board of Governors be
scheduled for Saturday, February 4, 2023, on the University campus in Kirksville,
Missouri, beginning at 1:00 p.m., with the understanding that the Chair may alter the
starting time and/or place for the meeting by giving due notice of such change; and

BE IT FURTHER RESOLVED that other regular meetings of the Board during the
next year be tentatively scheduled for the following dates:

Saturday, April 1, 2023;

Saturday, June 17, 2023;

Saturday, August 5, 2023;

Friday, October XX, 2023 (the meeting will coincide with Homecoming);
and Saturday, December 2, 2023,

Moved by
Seconded by
Aye Nay

Vote: Burkemper
Cozette
Christofferson
Dameron
Gingrich
Lovegreen
Miller

ATTACHMENT

Calendar of Events — December 2022 through December 2023
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2022
December

w W

12
17
26-29
30

!

2023

January 2

16

17

27

February 4

March 5
13-17

April 1

May 6

June 17

July 4

W

August
16
21

September 4
"TBD

CALENDAR OF EVENTS
December 2022 - December 2023

BOARD OF GOVERNORS MEETING (TENTATIVE DATE)
Kohlenberg Lyceum Series: Truman Steele Pan with Holiday Steele
Finals Week

Fall Commencement

Winter Holiday

Energy Conservation Day (campus closed)

New Year's Day Holiday

Martin Luther King, Jr. Day Holiday

Spring Semester begins

Kohlenber Lyceumn Series: Rhonda Vincent and the Rage

BOARD OF GOVERNORS MEETING (TENTATIVE DATE)
Kohlenberg Lyceum Series: The Vanguard Jazz Orchestra
Admitted Student Event

Kohlenberg Lyceum Series: Take3 Trio
Spring Break (students)

Admission Showcase Event

Admitted Student Event

BOARD OF GOVERNORS MEETING (TENTATIVE DATE)
Foundation Board of Directors Meeting and Foundation Banquet (tentative)
Term Break (students); Spring Holiday

Admission Showcase Event

Student Research Conference

Kohlenberg Lyceum Series: Films and Finger Foods: Movie to be determined
Spring Commencement

Memorial Day Holiday

Summer Session Begins

BOARD OF GOVERNORS MEETING (TENTATIVE DATE)
Juneteenth Holiday

Independence Day Holiday

BOARD OF GOVERNORS MEETING (TENTATIVE DATE)
Fall Semester Begins with Truman Days
Classes Begin

Labor Day Holiday
Family Day




Calendar of Events - Page 2
December 2022 - December 2023

QOctober TBD Homecoming Week
TBD BOARD OF GOVERNORS MEETING (TENTATIVE DATE)
12-13 Mid-Term Break (students)
November  20-24 Thanksgiving Break (students)
22-24 Thanksgiving Holiday
December 2 BOARD OF GOVERNORS MEETING (TENTATIVE DATE)
11 Finals Week
16 Fall Commencement
25-27 _ Winter Holiday

28-29 Energy Conversation Days (campus closed)




